V 


UNIVERSITY  OF  TORONTO  ■ 

Bulletin 


No.  21  38th  year 


Monday,  June  10,  1985 


University  Professors  appointed 


by  Judith  Kneiman 

Three  faculty  members  have  been 
named  University  Professors  this  year 
in  recognition  of  their  performance  in 
teaching  and  research.  The  title  is  the 
highest  honour  the  University  confers 
on  its  faculty  members. 

The  three  are  Stephen  Cook  of  the 
Department  of  Computer  Science, 


Martin  Friedland  of  the  Faculty  of 
Law  and  Endel  Tulving  of  the  Depart- 
ment of  Psychology. 

University  Professors  receive  a 
modest  research  stipend  for  five  years 
and  retain  the  title  until  retirement 
when  it  becomes  University  Professor 
Emeritus. 


Stephen  Cook  made  his  reputation 
early  in  computer  science.  In  a 
paper  presented  in  1971,  when  he  was 
31,  entitled  The  Complexity  of 
Theorem  Proving  Procedures,  he  laid 
the  foundations  for  the  theory  of  NP- 
completeness,  a powerful  idea  that  has 
changed  the  approach  to  solving  prob- 
lems that  confounded  experts  for 
years. 


Cook  pointed  out  that  all  the  prob- 
lems in  the  class  NP  are  efficiently 


reducible  to  certain  “elite”  problems 
in  the  class,  which  he  called  NP- 
complete.  He  presented  the  first  proof 
that  a problem  is  NP-complete.  While 
the  theory  of  NP-completeness  doesn’t 
prove  inherent  intractability,  it  does 
provide  a way  of  proving  that  a given 
problem  is  just  as  insoluble  as  others. 
Armed  with  this  information,  pro- 
grammers can  direct  their  efforts 
more  fruitfully,  perhaps  by  looking  for 
algorithms  that  solve  various  special 
cases  of  the  general  problem. 

At  the  time,  Cook  was  an  associate 
professor  at  U of  T,  having  joined  the 
Department  of  Computer  Science  in 
1970  after  four  years  at  the  University 
of  California  at  Berkeley.  Berkeley 
wouldn’t  give  him  tenure,  but  U of  T 
did,  in  1971.  He  is  now  regarded  as 
one  of  the  world’s  leading  researchers 
in  the  field  of  computational  complex- 
ity and  has  the  Turing  Award  to  prove 
it.  The  award,  which  he  won  in  1982,  is 
for  lasting  and  major  technical  con- 
tributions to  computing.  Presented  By 
the  Association  for  Computing 
Machinery,  it  is  ranked  by  computer 
scientists  as  the  highest  award  in  their 
field. 

Cook  was  promoted  to  full  professor 
in  1975.  In  1977-78  he  was  awarded 
the  E.W.R.  Steacie  Memorial 
Fellowship  and  in  1982-83  a Killam 
Research  Fellowship.  In  1984  he 
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Final  session  today  on 
staff  salary  settlement 


The  administration  and  the  Univer- 
sity of  Toronto  Staff  Association’s 
negotiating  team  are  to  make  one  final 
attempt  this  afternoon  to  come  to 
agreement  on  a salary  and  benefits 
settlement. 

The  teams  have  been  meeting  since 
April  2 to  settle  on  an  increase  for  the 
year  beginning  July  1,  1985.  Unlike 
the  faculty  association,  the  staff 
association  does  not  have  a written 
agreement  with  the  administration 
spelling  out  a process  for  impasse 
resolution.  The  University  is  free 
to  impose  a settlement  on  the  staff 
if  agreement  cannot  be  reached,  but 
the  president  must  include  in  his 
recommendation  to  Governing  Council 
the  reaction  of  the  staff  association 
president. 

The  stumbling  blocks  to  a settlement 
are  the  administration’s  proposal  to 
modify  the  merit  plan  and  its  offer 
of  staged  increases,  which  would  vary 
according  to  an  employee’s  salary 


range. 

UTSA’s  board  met  last  week  and 
endorsed  the  decision  of  its  team,  led 
by  Pauline  Burke,  not  to  recommend 
acceptance  of  what  the  University  had 
said  was  its  final  offer.  UTS  A is  main- 
taining that  if  the  settlement  includes 
an  altered  merit  plan  it  will  have  to  be 
an  imposed  settlement. 

UTSA  objects  to  the  change  not  only 
because  the  level  of  the  merit  pool 
would  drop  from  three  percent  to  two 
or  2.25  percent  but  because  the  merit 
plan  is  policy  that  UTSA  says  should 
be  changed  only  through  the  usual 
policy  development  process. 

The  staged  increase  is  being  opposed 
because  the  association  feels  an  across- 
the-board  increase  is  traditional  at  the 
University.  Since  its  purpose  is  usually 
seen  as  to  compensate  for  inflation, 
UTSA  argues  that  the  percentage 
increase  should  be  uniform,  as  the 
impact  of  inflation  is. 


Endel  Tulving  is  “Mr.  Memory”  to 
his  colleagues  in  experimental 
psychology  in  the  western  world. 
Through  meticulous  experimentation 
guided  by  commanding  theoretical  in- 
sights he  has  helped  shape  the  future 
of  research  on  human  memory. 

In  general,  his  role  has  been  to 
introduce  new  concepts  to  the  field  of 


human  memory  and  demonstrate  their 
empirical  validity  and  usefulness. 
Among  the  concepts  introduced  by 
Tulving  over  the  years  and  now  com- 
monly studied  in  the  field  are  subjec- 
tive organization  (how  people  organize 
the  materials  they  have  to  remember), 
the  distinction  between  availability 
and  accessibility  (which  explains  why 
people  seem  to  have  forgotten  things 
even  though  they  have  not)  and  en- 
coding specificity  (how  the  way  in 
which  we  put  away  information  and 
knowledge  affects  its  retrieval). 

The  principal  investigator  in  the 
Unit  for  Memory  Disorders  estab- 
lished by  a special  research  program 
grant  from  the  Connaught  Fund  in 
1981,  Tulving  is  trying  to  raise  public 
consciousness  of  how  important 
memory  is  as  well  as  to  advance  scien- 
tific knowledge. 

The  year  after  the  Connaught  grant 
was  announced,  Tulving  was  awarded 
the  Warren  Medal  by  the  Society  of 
Experimental  Psychologists  and  an 
honorary  doctorate  by  the  University 
of  Umea  in  Sweden.  The  following 
year,  1983,  his  international  reputa- 
tion was  underscored  by  the  receipt  of 
two  awards  for  distinguished  scientific 
contributions,  one  from  the  American 
Continued  on  Page  2 


Martin  Friedland,  52,  has  over  the 
years  displayed  meticulous 
analytical  skills  and  a flair  for  em- 
pirical research  in  the  field  of  criminal 
law  and  criminal  justice.  But  the 
former  dean  of  law  is  not  a dry-as-dust 
scholar.  He  has  tried  a wide  range  of 
literary  approaches  to  shake  up  think- 
ing on  the  law  and  to  effect'  change 
where  he  thinks  it  is  required. 

In  1975  he  published  Access  to  the 
Law,  a study  written  for  the  federal 
Law  Reform  Commission.  It  began: 
“The  state  has  an  obligation  to  ensure 
that  its  laws  are  available  in  an  under- 
standable fashion  to  laymen,”  and 
went  on  to  recommend  the  production 
of  an  encyclopedia  of  law  for  laymen. 

His  first  book,  Detention  before 
Trial,  attacked  the  bail  system  for 
discriminating  against  the  poor  by 
demanding  a cash  bond  as  a condition 
of  release.  The  bail  system  was  sub- 
sequently modified. 

He  has  also  called  for  the  abolition 
of  magistrates’  courts  and  the  creation 
of  a streamlined  court  system  and  a 
separation  of  laws  and  morality  in 
such  areas  as  obscenity,  drugs  and 
gambling. 

Last  year  he  published  two  books,  a 
scholarly  investigation  entitled 
A Century  of  Criminal  Justice: 
Perspectives  on  the  Development  of 
Canadian  Law  and  a popular  mystery, 
The  Trials  of  Israel  Lipski:  A True 
Story  of  a Victorian  Murder  in  the 
East  End  of  London.  He  considers  it  a 
strong  argument  against  capital 
punishment,  since  it  shows  that  there 
can  have  been  no  absolute  truth  as  to 
Lipski’s  guilt,  despite  the  fact  that  he 
was  hanged. 

When  he  was  appointed  dean  of  law 
in  1972,  an  editorial  in  The  Globe  and 


Mail  observed:  “Professor  Friedland 
is  a brilliant  legal  thinker  and  in- 
novator, and  a teacher  of  formidable 
reputation.  He  is  a member  of  the  Law 
Reform  Commission  and  a consultant 
to  government.  But  he  is  also  a figure 
of  dissent  and  perhaps  even  a gadfly  to 
the  legal  establishment.” 

Friedland  has  a BComm  and  an  LLB 
from  the  University  of  Toronto.  He 
was  called  to  the  Ontario  Bar  in  1960 
and  received  his  PhD  from  Cambridge 
in  1967.  From  1961  to  1965  he  was  on 
the  faculty  of  Osgoode  Hall  Law 
School.  He  moved  to  U of  T in  1965 
and  was  made  a full  professor  in  1968. 
He  became  a federal  Queen’s  Counsel 
in  1976,  and  was  named  a Fellow  of 
the  Royal  Society  of  Canada  in  1983. 
He  was  a visiting  professor  at  Hebrew 
University  and  Tel  Aviv  University 
in  1979  and  a visiting  fellow  at 
Cambridge  in  1980. 
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Psychological  Association  and  the 
other  from  the  Canadian  Psychology 
Association. 

He  has  also  been  supported  by  the 
Natural  Sciences  & Engineering 
Research  Council  of  Canada  in  a long- 
term study  of  episodic  memory,  a sub- 
ject on  which  he  has  published  a book, 
Elements  of  Episodic  Memory  (Oxford, 
1983).  Episodic  memory  (of  events 
personally  witnessed)  is  distinct  from 
semantic  memory  (meaningful  know- 
ledge of  the  world)  and  a higher  form 
because  it  is  personal  and  unique.  He 
argues  that  the  two  types  are  based  on 
different  brain  processes  in  the  way 
that  vision  and  hearing  are. 

Tulving,  born  in  Estonia  in  1927, 
enrolled  at  the  University  of  Toronto 


after  coming  to  Canada  as  a war 
refugee.  He  received  an  MA  in  1954 
and  then  went  on  to  Harvard,  where 
he  was  awarded  a PhD  in  experimental 
psychology  in  1957.  He  joined  the 
teaching  staff  of  U of  T in  1956  and 
became  a full  professor  in  1965.  In 
1970  he  left  to  teach  at  Yale  and  in 
1972-73  was  a fellow  at  the  Center  for 
Advanced  Study  in  the  Behavioral 
Sciences  at  Stanford,  California.  For 
three  years  he  held  concurrent 
appointments  at  U of  T and  Yale,  then 
relinquished  the  Yale  post  in  1974  to 
become  chairman  of  U of  T’s  Depart- 
ment of  Psychology.  In  1977-78  he  was 
a Commonwealth  Visiting  Professor  at 
Oxford  and  became  a Fellow  of  the 
Royal  Society  of  Canada  in  1979. 


Cook 
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became  a member  of  the  Royal  Society 
of  Canada  and  last  month  won  election 
to  the  National  Academy  of  Sciences, 


Correction 


The  May  21  Bulletin  reported  that 
Governing  Council  approved  that  six 
non-voting  assessor  members  of  the 
Academic  Affairs  Committee  be  made 
ex  officio  voting  members.  In  fact,  it 
gave  that  approval  for  four  of  the  six. 


one  of  the  highest  honours  available  to 
American  scientists  and  engineers.  He 
has  consistently  been  supported  by  the 
National  Research  Council  and 
Natural  Sciences  & Engineering 
Research  Council. 

Cook’s  tendency  to  work  intensively 
on  a few  well  defined  themes  that 
represent  major  problems  in  his  field 
yields  contributions  that  have  long- 
term significance.  His  latest  work,  on 
parallel  complexity,  is  regarded  as  a 
potential  major  influence  on  the  design 
and  use  of  the  coming  generation  of 
supercomputers . 


See  And  Be  Seen 
Without  Reflection 

Supercote  99  Improves  your  Vision 
and  your  Appearance 


% 


he  latest  thin  film  technology,  as  used  in  the 
photographic,  electronic  and  aerospace  industries, 
is  now  utilized  to  produce  the  most  efficient  anti- 
refection coating  for  your  ophthalmic  lenses. 


SUPERCOTE  99  is  a vital  component  of  your  eye 
glass  prescription,  which  increases  light  transmis- 
sion, eliminates  reflections  and  thus  maximizes  op- 
tical efficiency  of  prescription  eyewear. 


SUPERCOTE  99  not  only  heightens  visual  acuity 
and  colour  perception,  but  also  improves  the 
cosmetic  appearance  of  your  glasses. 


SUPERCOTE  99,  a four  layer  multicoating,  is 
evaporated  onto  both  surfaces  of  the  lens  in  a high 
vacuum  process.  It  becomes  an  itegral  part  of  the 
lens  and  is  therefore,  as  durable  as  the  substrate  it 
is  applied  to. 
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Latest  interprovincial  comparisons 
show  Ontario  U funding  still  low 


Finishing  touches  are  put  on  the  new  premises  of  the  U of  T Bookroom  in  the  Koffler  Student 
Services  Centre  at  214  College  St.  Last-minute  delays  have  pushed  the  planned  opening 
date  from  today  to  June  13.  The  Bookroom  will  have  several  new  features:  an  expanded 
scientific  and  technical  department;  an  antiquarian  and  used  bookstore;  a permanent 
bargain  section;  Pooh  Corner,  a children’s  bookstore  with  a playhouse;  and  free  out-of-print 
search  and  special  order  services.  Joining  the  Bookroom  this  month  and  next  in  the  Koffler 
centre  will  be  student  awards,  the  drama  centre,  services  to  the  disabled,  the  housing 
service,  the  career  centre,  the  counselling  and  learning  skills  service  and  the  psychiatric 
service. 


Floor  show 


Ontario  lagged  behind  the  other  prov- 
inces in  1982-83  in  most  of  the  inter- 
provincial comparisons  of  university 
financing  contained  in  the  sixth  report 
of  the  tripartite  committee  of  the 
Ontario  Ministry  of  Colleges  & Uni- 
versities, the  Council  of  Ontario 
Universities  and  the  Ontario  Council 
on  University  Affairs. 

In  provincial  operating  grants  per 
student,  Ontario  was  last,  with 
$4,820.87.  Alberta,  which  spent 
$7,393.74  per  student,  was  highest  in 
this  category.  The  national  average 
was  $5,676.72. 

Ontario  was  also  in  last  place  in 
provincial  operating  grants  per  $1,000 
of  provincial  personal  income.  While 
Nova  Scotia  spent  $14.24  and  the 
national  average  was  $10.39,  Ontario’s 
figure  was  $8.18. 

Ontario  came  in  ninth  in  three 
categories:  provincial  operating  grants 
per  capita  ($112.87  as  compared  with 
the  national  average  of  $132.98),  prov- 
incial operating  grants  plus  student 


aid  per  capita  ($119.54  as  compared 
with  the  national  average  of  $141.43), 
and  provincial  operating  grants  plus 
fees  per  student  ($6,056.01  as  com- 
pared with  the  national  average  of 
$6,558.40). 

In  two  categories,  total  operating 
income  per  student  and  total  univer- 
sity operating  expenditures  as  a per- 
centage of  provincial  gross  domestic 
product,  Ontario  was  eighth.  Ontario 
spent  $6,350.16  per  student  while 
Alberta,  which  was  highest,  spent 
$9,753.97.  The  national  average  was 
$7,045.39.  Ontario  gave  .94  percent  of 
its  gross  domestic  product  to  univer- 
sities for  operating  expenses  as  com- 
pared with  the  national  average  of 
1.11  percent. 

Only  in  one  category,  provincial 
operating  grants  per  student  as  a per- 
centage of  gross  general  expenditures, 
did  Ontario  rank  in  the  top  half  of  the 
provinces.  At  4.36  percent,  it  was 
fifth,  behind  Nova  Scotia,  Manitoba, 
Quebec  and  British  Columbia. 
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The  retiring  class  of  ’85 


Mr.  T.W.  Fraser,  Physical  Plant  (1);  Mrs.  N.J.  Nolan,  Botany  (2);  Miss  M.  Riley,  Botany  (3);  Mrs. 

R McRobbie,  Physical  Plant  (4);  Mr.  D.J.  Eldridge,  Physical  Plant  (5);  Mrs.  D.  Watson, 

Dentistry  (6);  Mrs.  M.L.  MacNaughton,  Dentistry  (7);  Mrs.  Anne  Molloy,  Food  Services  (8); 
Prof.  P.D.  Kerr,  Geography  (9);  Prof.  J.  Spelt,  Geography  (10);  Mr.  K.  Shrum,  Erindale  College, 
Physical  Plant  (11);  Mr.  Ivan  Vadlja,  Erindale  College,  Physical  Plant  (12);  Prof.  D.J.  Stewart, 
Pharmacy  (13);  Miss  M.L.  MacKay,  Office  of  the  Assistant  Vice-President  (Planning)  & 
Registrar  (14);  Miss  L.A.  Eschenauer,  Geology  (15);  Prof.  S.K.  Sim,  Pharmacy  (16);  Prof. 
M.D.E.  Walker,  Fine  Art  (17);  Mrs.  A.  Hozack,  Hart  House  (18);  Miss  C.  McKenzie,  University 
College  (19);  Prof.  W.B.  Coutts,  Management  Studies  (20);  Dr.  J.S.  Bell,  Preventive  Medicine  & 
Biostatistics  (21);  Prof.  R.S.  Freeman,  Microbiology  (22);  Prof.  D.W.  Clarke,  Physiology  (23); 
Prof.  R.L.  Peterson,  Zoology  (24);  Dr.  T.C.  Brown,  Pathology  (25);  Dr.  J.G.  Watt,  Medicine  (26); 
Prof.  G.R.  Paterson,  Pharmacy  (27);  Prof.  D.  Hayne,  French  (28);  Miss  H.M.  Walton, 

Pharmacy  (29);  Prof.  V.E.  Graham,  French  (30);  Prof.  D.F.S.  Thomson,  Classics  (31);  Mr.  John 
Sarson,  Scarborough  College,  Physical  Services  (32);  Mr.  F.  Hoppler,  Physical  Plant  (33); 

Mr.  E.  Barkley,  Scarborough  College,  Physical  Services  (34);  Mr.  S.  Dicaro,  Physical 
Plant  (35);  Mr.  F.  Balazs,  Hart  House  (36);  Mr.  Andrew  Wagner,  Hart  House  (37);  Mr.  E. 
Schaffenburg,  Hart  House  (38);  Mrs.  T.  Savage,  Health  Service  (39);  Mrs.  J.P  Milner, 
Preventive  Medicine  & Biostatistics  (40);  Mrs.  V.  Westle,  University  College  Union  (41);  Mrs.  A. 
Whiteman,  University  College  Union  (42);  Miss  J.  Ernes,  Medicine  (43);  Mr.  H.C.  Milne, 
Physical  Plant  (44);  Dr.  E.W.R.  Best,  Preventive  Medicine  & Biostatistics  (45);  Mr.  J.A.  Wishart, 
Physical  Plant  (46);  Mrs.  K.  Lazer,  Library  (47);  Mrs.  E.  Baranyai,  Library  (48);  Dr.  M. 
Thompson,  Medical  Genetics  (49);  Mr.  F.  Glenfield,  Comptroller's  Office  (50);  Mrs.  M.V. 
Hogan,  Academic  Statistics  & Records  (51);  Mrs.  M.  Bilyj,  Physical  Plant  (52);  Mrs.  L.  Senkiw, 
Library  (53);  Mrs.  L.  Marmash,  Surgery  (54);  Mr.  J.  Frias,  Hart  House  (55);  Mr.  R.  Jelic, 


Physical  Plant  (56);  Mrs.  M.L.I.  Kimm,  Division  of  Teaching  Labs  (57);  Mrs.  N.  Janpolsky, 
Library  (58);  Ms.  V.G.  Jones,  Library  (59);  Mrs.  M.  Davison,  Library  (60);  Mr.  E.  Davison,  Civil 
Engineering  (61);  Mrs.  M.  Gawel,  Administrative  Services  (62);  Mr.  Gawel,  who  retired  in  1983 
and  joins  his  wife  in  the  photograph  (63);  Mrs.  A.  C.  Chen,  Pharmacology  (64);  Mrs.  J.M. 
Musson,  Office  of  the  Dean,  Medicine  (65);  Mrs.  V.  Stockley,  Comptroller's  Office  (66);  Mrs. 
J.D.  Lidkie,  Electrical  Engineering  (67);  Prof.  R.S.  Harris,  Education  (68);  Miss  A.B.M. 

Liebeck,  Office  of  the  Ombudsman  (69);  Miss  E.  Drugan,  Slavic  Languages  & 

Literatures  (70);  Mr.  M.J.  Fitzgerald,  Aerospace  Studies  (71). 


Other  members  of  the  University  staff 
who  are  retiring  this  year  are:  Mr. 

J.H.  Abraham,  Physical  Plant;  Mrs.  V. 
Altberk,  Physical  Plant;  Prof.  D.G. 
Andrews,  Centre  for  Nuclear 
Engineering;  Prof.  A.L.  Basham, 
Religious  Studies;  Mr.  W.L.  Benson, 
Physical  Plant;  Mr.  K.  Bondrup- 
Nielsen,  Chemistry;  Mrs.  E.  Boychuk, 
Physical  Plant;  Mr.  D.C.  Bradley, 

U of  T Clinic,  Sunnybrook  Medical 
Centre;  Mr.  R.  Bregzis,  Library;  Prof. 
P.  Brock,  History;  Mr.  W.G.  Clark, 
Psychology;  Dr.  B.  Cruickshank, 
Pathology;  Mr.  L.  Doelle,  Architec- 
ture; Mrs.  J.  Filip,  Pathology;  Dr. 
J.R.W.  Fulton,  Surgery;  Prof.  P.J. 
Giffen,  Sociology;  Dr.  I.  Halasz- 
De  Beky,  Library;  Dr.  T.R.  Hamilton, 
Occupational  & Environmental  Health 
Unit;  Dr.  L.R.H.  Harnick,  Radiology; 
Dr.  D.W.  Harper,  Ophthalmology;  Mr. 


J.  Henderson,  Administrative  Ser- 
vices, Parking;  Dr.  M.H.  Henderson, 
Medicine;  Miss  J.N.  Hennessy,  Micro- 
biology; Mr.  C.  Hill,  Geology;  Mrs.  S. 
Hrab,  Athletics  & Recreation;  Dr.  H. 
Husdan,  Clinical  Biochemistry;  Prof. 
J.H.  Johnston,  Chemical  Engineering 
& Applied  Chemistry;  Dr.  S.  Kandel, 
Family  & Community  Medicine;  Mrs. 
A.  Kaneps,  Botany;  Mr.  S.T.  Kei, 
Library;  Mr.  J.  Kovacs,  Administra- 
tive Services,  Parking;  Mr.  Z.  Lat, 
Physical  Plant;  Miss  E.A.  Latimer, 
Social  Work;  Mr.  C.G.  Ledger, 
Physical  Plant;  Mr.  A.  Lielbardis, 
Physical  Plant;  Mr.  E.S.  MacDermid, 
Office  of  the  Director,  Administrative 
Services;  Prof.  L.  MacPherson, 
Microbiology;  Prof.  J.M.R.  Margeson, 
Scarborough  College,  Humanities;  Dr. 
J.A.  McDougall,  Family  & Community 
Medicine;  Mr.  G.  McFarlane,  Adminis- 


trative Services,  Residences;  Dr.  J.B. 
McKendry,  Dentistry;  Dr.  B.P.L. 
Moore,  Pathology;  Dr.  T.P.  Morley, 
Surgery;  Mr.  J.  Morrow,  U of  T Press; 
Mrs.  D.R.  Mulligan,  Physical  Plant; 

Dr.  R.E.  Munn,  Environmental 
Studies;  Dr.  J.F.  Murray,  Surgery; 

Mr.  G.  Nyiri,  Athletics  & Recreation; 
Dr.  M.J.  Ostime,  Family  & Community 
Medicine;  Mr.  M.G.  O’Toole,  Erindale 
College,  Technical  Services;  Prof. 

K.H.  Packer,  Library  & Information 
Science;  Prof.  W.A.  Packer,  German; 
Dr.  T.J.  Pashby,  Ophthalmology;  Mrs. 

J.  Pirotta,  Physical  Plant;  Prof.  D. 
Pokorny,  Economics;  Prof.  J.  Pollack, 
Management  Studies;  Dr.  C.J.  Porter, 
Clinical  Biochemistry;  Mrs.  R. 
Przysuski,  Microbiology;  Mrs.  J.L. 
Reid,  Surgery;  Miss  W.A.  Rizk, 
Library;  Mr.  V.  Row,  Medicine;  Mr.  V. 
Russell,  Campus  Mail  Service;  Prof. 


J.W.  Senders,  Industrial  Engineering; 
Dr.  B.J.  Shapiro,  Radiology;  Miss  M. 
Shortt,  Education;  Dr.  L.  Siminovitch, 
Medical  Biophysics;  Mrs.  L.  Sopeluk, 
Physical  Plant;  Mrs.  F.  Starr,  Comp- 
troller’s Office;  Dr.  D.A.  Stewart, 
Paediatrics;  Prof.  J.D.  Stewart,  Den- 
tistry; Prof.  C.M.  Sullivan,  Zoology; 
Dr.  M.C.  Swanson,  Family  & Com- 
munity Medicine;  Mr.  L.  Szaraz,  Office 
of  the  Dean,  Arts  & Science;  Mrs.  M. 
Szaraz,  Academic  Statistics  & 

Records;  Mrs.G.  Thompson,  Otolaryn- 
gology; Dr.  G.A.  Thompson,  Ophthal- 
mology; Mrs.  M.L.  Tindale,  Education; 
Dr.  D.R.  Warren,  Occupational  & 
Environmental  Health  Unit;  Mr.  T.C. 
Weir,  Physical  Plant;  Mrs.  C.  West, 
Dentistry;  Mr.  M.L.  Wilson,  Lab 
Animal  Science;  Mr.  K.  Wojcik, 
Physical  Plant;  Mrs.  T.  Wolochansky, 
•Physical  Plant. 
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OCUFA  teaching  award  goes  to  Erindale’s  Philip  Pointing 


Philip  Pointing,  professor  of  zoology, 
Erindale  College,  is  one  of  nine 
winners  of  this  year’s  awards  for  out- 
standing teaching  given  by  the  Ontario 
Confederation  of  University  Faculty 
Associations  (OCUFA).  The  winners 
were  selected  from  professors  nom- 
inated by  colleagues,  students,  deans, 
administrators,  alumni  and  faculty 
committees.  The  awards  will  be  pre- 
sented on  June  18  at  the  University  of 
Ottawa. 

Pointing,  58,  was  cited  by  students 
and  colleagues  as  having  an  “extra- 
ordinary ability  to  excite  interest  in 
biology”.  He  is  noted  for  his  use  of 
working  models  and  live  animals 
during  lectures  to  illustrate  concepts. 
Many  former  students  who  wrote  in 
support  of  his  nomination  said  their 
current  interest  and  activity  in  biology 
are  directly  attributable  to  early  con- 
tact with  Pointing. 

About  his  dedication,  one  student 
wrote:  “To  give  you  one  example  of 
Professor  Pointing’s  merit,  I refer  to 
the  animal  behaviour  course  he  taught. 
I was  supposed  to  be  coming  into  a lab 
to  do  a research  project  and  he  was 
concerned  that  I was  not  spending 
enough  time  on  it.  When  he  asked  me 
about  my  progress  I told  him  that  I 
would  spend  Sunday  afternoon  in  the 
lab  to  catch  up.  So  who  shows  up  to  see 
if  I was  there?  It  impressed  me  that  he 
would  take  the  time  out  of  his  weekend 
to  make  sure  that  I was  doing  my 


studies  and  to  offer  me  help.” 

Pointing  has  been  teaching  at  the 
University  since  1965.  He  completed 
his  BScF  (1949)  and  PhD  (1958)  at 
U of  T and  worked  for  several  years  as 
a research  officer  for  Canada  Agri- 
culture in  Sault  Ste  Marie  before 
taking  up  the  academic  life.  His  cur- 
rent research  interest  is  the  ecology  of 
running  waters  and  the  influence  of 
physical  factors  on  the  behaviour  of 
aquatic  organisms. 

His  gifts  as  a lecturer  are  appre- 
ciated beyond  the  University:  for  the 
past  20  years  he  has  spoken  to  groups 
ranging  from  the  Royal  Canadian 
Institute  to  the  Richmond  Hill 
Naturalists’  Club  on  topics  in  biology. 
Pointing  says  he  plans  to  continue 
teaching  in  this  way  to  “students  of  all 
ages”  after  his  planned  early  retire- 
ment in  1987.  He  also  intends  to  write 
natural  history  books  for  the  general 
public  using  his  collection  of  more  than 
3,000  photographs,  most  of  which  he 
has  used  as  teaching  aids. 

The  other  OCUFA  teaching  awards 
winners  for  this  year  are:  Bathsheba 
Garnett  and  Edward  G.  Kovarik,  Uni- 
versity of  Windsor;  Alexander 
Middleton,  University  of  Guelph; 
Donald  M.  Solitar,  York  University; 
Raymond  C.  St- Jacques,  University  of 
Ottawa;  Johanna  Stuckey,  York  Uni- 
versity; Edmund  Sullivan,  OISE;  and 
Donald  J.  Ursino,  Brock  University. 


Wallet  thefts  on  the  rise 
on  downtown  campus 


In  the  past  month,  a number  of  wallets 
have  been  stolen  from  various  buildings 
on  the  St.  George  campus.  U of  T 
police  report  that- in  several  instances 
the  victim  has  been  contacted  by  a 
man  identifying  himself  as  a bank 
officer  named  Waters  or  Walters.  He 
claims  to  have  found  the  wallet  and,  in 
order  to  confirm  identification,  asks 
for  the  personal  identification  number 
of  the  victim’s  bank  machine  card. 

Two  people  have  given  their  numbers, 
only  to  find  that  Mr.  Waters  does  not 
exist  and  a withdrawal  has  been  made 
on  their  accounts. 


University  Police  have  spoken  to 
bank  officials  and  have  learned  that 
this  “scam”  is  not  uncommon.  Bank 
personnel  say  they  would  never  call 
and  ask  for  identification  numbers  of 
bank  cards,  and  that  subscribers 
.should  never  tell  anyone  what  that 
number  is. 

Police  remind  U of  T staff  to: 

• safeguard  purses  and  wallets 

• notify  police  and  banks  of  all  thefts 

• report  any  suspicious  persons  in  or 
around  their  office 


Josef  Skvorecky  wins 
Governor  General’s  Literary  Award 


Erindale  English  professor  Josef 
Skvorecky  has  won  the  1984  Governor 
General’s  Literary  Award  for  English- 
language  fiction.  His  winning  novel, 
The  Engineer  of  Human  Souls, 
originally  published  in  Czech  in  1977, 
was  translated  into  English  bj.  Paul 
Wilson  and  published  last  year.  The 
novel  takes  its  title  from  Stalin’s 
definition  of  a writer,  and  ranges  in 
time  from  the  late  1930s  to  the  present, 
contrasting  Nazi  Europe  with  the 
sheltered  world  of  contemporary 
Canada. 

Skvorecky  says  he  plans  to  use  the 
$5,000  award  to  buy  time  from  other 
duties  in  order  to  write.  Earlier  this 
year,  he  won  a City  of  Toronto  Book 
Award  for  the  same  novel. 

Other  English-language  winners 


are:  Paulette  Jiles,  poetry,  for 
Celestial  Navigation ; Judith 
Thompson,  drama,  for  White  Biting 
Dog ; and  Sandra  Gwyn,  non-fiction,, 
for  The  Private  Capital:  Ambition  and 
Love  in  the  Age  of  Macdonald  and 
Laurier. 

French-language  winners  are: 
Jacques  Brault,  fiction,  for  Agonie; 
Nicole  Brossard,  poetry,  for  Double 
Impression ; Rene-Daniel  Dubois, 
drama,  for  Ne  Blamez  jamais  les 
Bedouins',  and  Jean  Hamelin  and 
Nicole  Gagnon,  non-fiction,  for  LeXXe 
siecle:  Histoire  du  catholicisme 
quebecois,  Vols  I and  II. 

The  awards  were  presented  by 
Governor  General  Jeanne  Sauve  at 
Roy  Thomson  Hall  on  June  7. 


The  better  to  scare  you  with:  teaching  award  winner  Professor  Philip  Pointing  illustrates  the 
supernormal  stimulus  for  a biology  class.  The  survival  strategy  is  used  by  moths  who,  when 
pursued  by  birds,  open  their  underwings  to  reveal  large  owl-like  eye  spots.  The  frightened 
bird  usually  gives  up  the  chase.  Students  usually  gasp. 


Charles  Hollenberg  awarded 
honorary  degree  by  McGill 


Professor  Charles  Hollenberg,  direc- 
tor of  the  Banting  & Best  Diabetes 
Centre  and  vice-provost,  health 
sciences,  was  awarded  the  honorary 
degree  of  doctor  of  science  by  McGill 
University  at  its  May  30  health 
sciences  convocation.  The  degree  was 
awarded  for  his  contributions  to 
medical  education  and  the  health  care 
system.  Hollenberg  also  holds  an 
honorary  doctor  of  science  degree 
from  the  University  of  Manitoba, 
awarded  in  1983. 

Hollenberg,  54,  became  a lecturer  in 
medicine  at  McGill  in  1960  after 
earning  his  doctor  of  medicine  degree 
from  the  University  of  Manitoba  and 
doing  post-graduate  work  at  the 
Montreal  General  Hospital  and  the 
New  England  Center  Hospital  in 
Boston.  While  at  McGill,  he  became 
recognized  as  an  authority  in  the  field 
of  human  obesity  and  fatty  tissue 
metabolism.  By  1969  he  had  become  a 
full  professor  of  medicine  and  was 
director  of  the  division  of  en- 
docrinology at  the  Montreal  General 
Hospital. 

In  1970  the  University  of  Toronto 
appointed  Hollenberg  chairman  of  the 
Department  of  Medicine  and  Sir  John 
& Lady  Eaton  Professor  of  Medicine. 
He  has  been  physician-in-chief  of  the 
Toronto  General  Hospital  since  1970. 
In  1981  he  became  director  of  the 
Banting  & Best  diabetes  centre  and 


was  appointed  first  holder  of  the 
Charles  Herbert  Best  Chair  of  Medical 
Research. 

The  American  College  of  Physicians 
honoured  Hollenberg  in  1983  by 
naming  him  a master  of  the  college,  a 
designation  held  by  only  150  of  the 
college’s  54,000  members 
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Tories  renege  on  R&D  promise; 
researcher  shortage  predicted 


The  federal  government  won’t  be  able 
to  double  spending  on  research  and 
development  before  the  end  of  the 
decade,  Science  Minister  Thomas 
Siddons  said  last  month.  At  a May  14 
meeting  of  the  House  miscellaneous 
estimates  committee,  Siddons  told 
NDP  MP  Michael  Cassidy  that  Cana- 
dian investment  in  R & D would  not 
reach  2.5  percent  of  GNP  by  1990.  The 
increase  was  promised  by  the  Tories 
while  in  opposition  and  during  last 
year’s  election  campaign.  Instead,  the 
government  will  increase  spending  to 
a level  “approaching  that  of  our  com- 
petitors”, said  Siddons. 

But  according  to  a report  released 
last  month  by  the  Natural  Sciences  & 


1985-86  parking 


Parking  permit  renewal  forms  for 
1985-86  have  been  mailed  to  all  permit 
holders  and  should  be  returned  to  the 
Parking  Office,  1 Spadina  Cres.,  room 
112,  by  mid-June.  Permits  will  be 
mailed  during  July;  1984-85  permits 
will  be  valid  until  the  beginning  of 
August. 

Due  to  construction,  there  will  be  a 
few  changes  in  the  parking  arrange- 
ments on  campus  next  year.  Develop- 
ment of  the  Natural  Resources  Centre 
on  the  southwest  campus  will  result  in 
the  loss  of  much  of  the  parking  on  the 
Willcocks  and  Bancroft  lots.  Many 
current  holders  of  reserved  permits  on 
these  lots  have  agreed  to  be  trans- 
ferred to  other  areas,  mainly  to  the 
Simcoe  Hall  lot/which  will  be  reserved 
parking  only  as  of  July  2.  Unreserved 
parking  has  been  replaced  in  part  by 
adding  extra  spaces  on  King’s  College 
Circle. 

Other  planned  changes  involve  con- 
verting Taddlecreek  Road  into  a 
reserved  only  parking  area  and 
opening  up  part  of  the  lot  west  of  the 
Koffler  Student  Services  Centre  to 
U of  T permit-holders.  Holders  of 
reserved  permits  who  have  indicated 
that  they  wish  to  move  to  this  lot  will 
be  contacted  as  soon  as  arrangements 
have  been  completed. 

For  more  information  about  any  of 
these  changes  call  the  Parking  Office 
at  978-2336. 


U of  T sociologist 
receives  sixth 
honorary  degree 


After  having  been  honoured  by 
Western,  Lakehead,  Saint  Mary’s, 
Dalhousie  and  Calgary,  Samuel  D. 
Clark  is  to  receive  his  sixth  honorary 
degree  next  week,  this  time  from  the 
University  of  Manitoba. 

Clark  is  professor  emeritus  at  U of  T 
and  one  of  Canada’s  leading 
sociologists.  He  has  written  seven 
books  and  edited  an  eighth  on  topics  as 
varied  as  collective  bargaining, 
religious  sects  and  urbanism.  His 
40-odd  articles  cover  an  equally  wide  , 
range  of  subjects. 

A native  of  Lloydminster,  Alta., 
Clark  has  studied  at  the  University  of 
Saskatchewan,  McGill  and  the  London 
School  of  Economics.  He  received  his 
PhD  from  the  University  of  Toronto  in 
1938  and  has  been  on  campus  ever 
since,  except  for  a half  dozen  visiting 
professorships  in  the  United  States, 
Japan,  Great  Britain  and  Canada. 


Engineering  Research  Council 
(NSERC),  Canada  couldn’t  reach  the 
2.5  percent  goal  by  1990  even  if  it 
wanted  to  because  of  a shortage  of 
research  talent  in  the  country. 

NSERC  has  predicted  that  Canada 
won’t  train  enough  scientists  and 
engineers  over  the  next  five  years 
even  to  maintain  current  levels  of 
R&D.  The  shortage  will  be  partic- 
ularly acute  in  engineering,  the 
applied  sciences,  computer  science  and 
biotechnology. 

Importing  foreign  technology 
instead  of  increasing  domestic  R&D 
efforts  would  still  leave  Canada  short 
of  skilled  scientists  and  engineers,  said 
NSERC.  Nor  will  the  country  be  able 
to  import  the  necessary  research 
talent  because  “researchers  with 
strategic  skills  are  in  short  supply 
everywhere.” 

The  need  for  new  researchers  could 
be  reduced  by  making  existing  ones 
more  productive,  said  the  council.  This 
could  be  achieved  by  investing  more  in 
equipment  and  support  staff. 

NSERC  also  suggested  making  it 
easier  for  visa  students  to  apply  for 
immigrant  status  in  Canada.  Foreign 
students,  who  comprise  50  percent  of 
postgraduate  enrolments,  must  now 
return  to  their  country  of  origin  at  the 
conclusion  of  their  studies  here. 

Canada  currently  invests  1.3  percent 
- of  its  gross  national  product  or  about 
$5.05  billion  a year  in  research  and 
development.  At  2.5  percent  of  GNP, 
the  goal  originally  promised  by  the 
federal  government,  research  expen- 
ditures would  reach  $10  billion  from 
all  sources;  $2  billion  frqm  the 
government. 

In  its  report,  NSERC  said  that  even 
if  a doubling  of  R & D investment  is 
impossible  by  1990,  “it  is  highly 
desirable  as  a longer  term  goal”. 


Going  to  Towneley 

Caiaphas  (right)  and  Annas 
cast  a grim  eye  over  the 
proceedings  of  the  The 
Buffering,  one  of  27  short 
plays  seen  in  the  Towneley 
Cycle  of  Medieval  Mystery 
Plays,  presented  May  25  and 
26  in  the  Victoria  College 
quadrangle  by  U of  T’s  Poculi 
Ludique  Societas  and  26 
university  and  church  drama 
groups  from  across  the  conti- 
nent. Below,  in  the  same  play, 
presented  by  The  Harlotry 
Players  of  the  University  of 
Michigan,  Jesus  endures  the 
abuses  of  his  tormenters  while 
part  of  the  crowd  puts  up  with 
some  untimely  rain.  Despite 
dull  weather  on  Sunday,  the 
coming-and-going  audience 
swelled  to  1 ,500  at  its  peak  on 
both  days.  Another  attraction 
was  the  Old  English  Fair  set  up 
in  front  of  the  E.J.  Pratt 
Library,  where  books,  food, 
and  craft  items  could  be  had 
for  the  appropriate  oblation  of 
shekels. 
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Business  Affairs  approves  leave  policy 
that  spells  out  right  to  return  to  work 


Over  the  objections  of  the  University 
of  Toronto  Staff  Association  (UTSA), 
the  Business  Affairs  Committee  has 
approved  a personnel  policy  for  admin- 
istrative staff  that  allows  for  political 
leave  and  leave  of  absence  without 
salary. 

The  two  components  were  brought 
up  by  UTSA  during  the  1984  salary 
and  benefit  negotiations  and  were 
recommended  by  the  Personnel  Policy 
Board  after  discussions  between  the 
administration  and  the  association. 

Paid  political  leave  of  from  a week  to 
a month  for  campaigning,  depending 
on  the  level  of  government,  would  be 
granted  if  the  chairman  or  director 
agreed  to  accept  the  impact  on  opera- 
tions of  an  employee’s  candidacy.  If 
the  staff  member  were  elected,  the 
leave  would  be  extended  without  pay 
to  the  end  of  the  first  term  of  office. 
Internal  status  for  job  applications 
would  then  be  provided  for  at  least 
three  months  and  up  to  a year.  Em- 
ployment with  the  University  would 
come  to  an  end  on  the  date  of  re- 
election. 

Leave  of  absence  without  salary  at 
present  requires  the  permission  of  the 
department  head  for  up  to  three 
months  and  of  the  director  of  person- 
nel for  longer  than  that.  The  revised 
policy  retains  this  framework  but 
specifies  the  employee’s  right  to  con- 
tinued employment  at  the  University 
after  the  leave. 

If  the  leave  of  absence  approved  is 


less  than  three  months,  the  staff 
member  is  guaranteed  the  right  to 
return  to  the  same  position.  If  it  is 
longer,  the  employee  retains  internal 
status  for  the  period  of  the  leave  plus 
at  least  three  months  and  may  be  con- 
sidered an  internal  candidate  for  jobs 
for  a further  nine  months.  The  new 
policy  provides  specifically  for  educa- 
tional leave  that  is  job-related.  For 
educational  leave,  a maximum  period 
of  one  year  may  be  granted,  after 
which  the  staff  member  has  the  right 
to  return  to  the  same  position  if  it  is 
available  or  to  an  equivalent  position. 

In  answer  to  a question  at  the  May  15 
Business  Affairs  meeting,  Eleanor 
DeWolf,  director  of  personnel,  said 
that  leaves  of  absence  will  be  available 
consecutive  with  such  other  entitle- 
ments as  vacation  for  maternity  leave. 

David  Askew,  UTSA’s  president, 
told  the  committee  UTSA  objected  to 
changes  made  by  the  Personnel  Policy 
Board  to  the  wording  agreed  on  by  the 
two  sides.  The  original  draft  had  pro- 
vided that  for  leaves  of  longer  than 
three  months  other  mutually  accept- 
able arrangements  could  be  made  for 
the  return  of  the  employee  to  the  Uni- 
versity. The  amended  wording  puts  up 
an  additional  barrier  by  allowing  such 
arrangements  only  after  consultation 
with  the  director  of  personnel,  said 
Askew. 

Alexander  Pathy,  vice-president 
(business  affairs),  told  the  committee 
that  the  requirement  for  consultation 


with  the  personnel  director  was  in- 
tended to  ensure  that  applications  for 
leaves  of  absence  received  similar 
treatment  across  the  University. 

UTSA  also  objected  to  the  new 
wording  of  provisions  for  employment 
opportunities  after  educational  leave. 
Instead  of  giving  an  employee  the  right 
to  return  to  the  same  or  an  equivalent 
position,  the  policy  now  guarantees  the 
right  to  return  to  the  same  position  if  it 
is  available,  or  an  equivalent  position. 
The  mention  of  availablity  implied  the 
right  of  the  University  to  eliminate  the 
original  position  or  fill  it  with  another 
employee  in  spite  of  any  assurances 
given  to  the  employee  taking  leave,  said 
Askew. 

Pathy  and  DeWolf  said  the  provision 
was  designed  to  protect  the  staff 
member  if  the  department  had  to 
eliminate  the  position  for  such  reasons 
as  budget  cuts,  if  the  department  found 
it  could  not  function  without  an 
employee  in  the  position,  or  if  the  staff 
member  didn’t  want  to  return  to  that 
position  because  he  or  she  had  acquired 
new  qualifications.  They  said  the 
specific  arrangement  to  be  made  would 
be  stated  in  a letter  to  the  staff  member 
before  any  commitment  was  made  and 
this  letter  would  form  a legally  binding 
contract. 

The  policy  was  approved,  despite  the 
suggestions  of  some  members  that  the 
proposal  be  referred  back  to  the  ad- 
ministration for  resolution  in  further 
discussion  with  UTSA. 
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David  Hoeniger,  who  teaches 
English  at  Victoria  College,  has 
turned  an  interest  in  rare  books  into 
a hobby  for  himself  and  a 
moneymaker  for  the  college. 

On  the  shelves  of  his  office  on  the 
third  floor  of  the  Pratt  Library  are 
about  3,000  used  books  gleaned  from 
donations,  garage  sales,  libraries, 
church  sales,  school  sales  and  flea 
markets.  He  looks  for  rare  books, 
books  that  are  on  courses,  and  good 
literature,  history,  and  philosophy 
that  people  might  want  who  are 
building  up  personal  libraries.  Twice 
a week  — in  the  summer, 
Wednesdays  from  noon  to  3 p.m. 
and  Thursdays  from  2 to  5 — the 
office  is  open  for  sales.  “I  want 
people  to  feel  they  can  get  a bargain 
here,”  says  Hoeniger,  “so  prices 
quite  often  are  a half  to  two-thirds  of 
what  they  are  elsewhere.” 

The  enterprising  professor  took  a 
booth  at  the  recent  Old  English  fair 
held  during  the  presentation  of  the 
Towneley  Cycle  of  mystery  plays 
and  sold  $1,400  worth  of  books. 

Profits  (about  $3,000  a year)  go  to 
various  causes  at  Vic,  including  the 
Centre  for  Reformation  and 
Renaissance  Studies  which  was  the 
reason  for  the  venture  in  the  first 
place.  “I  started  this  about  10  years 
ago,  when  the  budget  for  the  centre 
was  at  its  lowest,  having  fallen 
terribly  from  an  initial  nice 
beginning,”  he  says.  “Gradually  Pve 
expanded  to  support  other  scholar- 
ships and  odds  and  ends  as  I hear 
about  them.” 

Hoeniger,  who  has  been  on  the 
faculty  since  1953,  retires  next  year 
and  is  hoping  that  he  can  carry  on 
buying  and  selling  books  for  Vic  as  a 
part-time  retirement  project. 

★ 

U of  T diplomas  may  be  in  for  a 
facelift.  Provost  Frank  Iacobucci, 
Academic  Affairs  chairman  Chaviva 
Hosek  and  Professor  W.  J. 

Callahan,  chatting  at  a committee 
planning  meeting,  discovered  that 
they  agreed  that  the  diploma’s  ap- 
pearance could  stand  improving.  A 
committee  consisting  of  Hosek, 
Callahan,  Professor  K.G.  McNeill, 
Kay  Takenaka  and  Professor 
Robin  Harris  has  been  asked  to  ad- 
vise Iacobucci  on  ways  of  making  it 
look  more  impressive.  Among  the 
options:  bringing  back  Latin,  al- 
tering the  type  and  design,  and  dis- 
tinguishing more  obviously  between 
graduate  and  undergraduate 
degrees. 

★ 


A group  without  a name  will  be 
meeting  somewhere  sometime  this 
fall  to  discuss  something.  The  date 
has  been  set  — Nov.  22-24  — and  the 
place  is  the  Westin  Hotel,  but  still  no 
name  for  the  group  hearing  a long 
list  of  distinguished  speakers 
address  the  issue  of  the  long-term 
psychiatric  patient.  The  GW  AN 
(Group  Without  A Name)  meeting  is 
being  sponsored  by  the  Clarke  In- 
stitute of  Psychiatry,  University  of 
Toronto  Department  of  Psychiatry. 
A call  for  abstracts  sent  to  members 
of  the  Ontario  Psychiatric  Associa- 
tion notes  that  the  group  has  no 
official  abstract  form. 

★ 

Are  undergraduates  more  imagin- 
ative than  psychiatrists?  Among  the 
clubs  that  have  just  received 
recognition  by  the  University  as  a 
campus  group  is  the  Mobile  Frisbee 
Tanning  Unit,  U of  T Division. 

★ 

A steam-powered  engine  named 
Ralph  sits  forlornly  in  the  Univer- 
sity’s surplus  furnishings  depart- 
ment, unwanted  for  the  time  being, 
but  protected  from  the  scrap  heap. 

Ralph’s  few  charms  include  eight 
feet  of  chipped  red  and  blue  paint,  a 
scrawled  sign  asking  men  why  they 
rape,  and  a flywheel  four  feet  tall.  A 
plaque  identifying  the  engine  by 
name  and  explaining  that  it  was 
rescued  by  engineering  students  has 
been  removed. 

About  10  years  ago  a group  of 
mechanical  engineering  students 
heard  that  the  engine  was  to  be 
scrapped  by  the  heat  engines 
laboratory.  They  promised  to  main- 
tain it  if  they  were  given  permission 
to  have  it  placed  in  front  of  the 
mechanical  engineering  building, 
which  they  were.  But  over  the  years 
the  promise  and  the  paint  faded,  and 
this  spring  Ralph  once  again  became 
a candidate  for  the  scrap  heap.  The . 
engine  was  by  this  time  not  a piece 
of  junk  but  an  antique,  someone 
argued,  and  should  be  shipped  off  to 
stores.  So  Ralph  is  safe  again. 

The  cost  of  moving  an  object 
weighing  several  thousand  pounds  is 
likely  to  deter  anyone  who  thinks 
stores  isn’t  the  right  place  for  Ralph. 


The  Other  Japanese  Food 

298  Brunswick  at  Bloor,  Sun.  5 to  9:30  p.m.  Walking  Distance 

Tues. -Sat.  Noon  to  3 p.m.,  5 to  9:30  p.m.  from  St.  George  Campus 


Committee  Highlights 


The  Academic  Affairs 
Committee  — May  9,  1985 

• recommended  approval  of 
the  addition  of  an  informa- 
tion science  stream  to  the 
doctoral  program  of  the 
Faculty  of  Library  & 
Information  Science 

• heard  a report  from  the 
chairman  of  the  Subcommit- 
tee on  Research  & Academic 
Services  that  he  had  received 
a notice  of  motion  concern- 
ing the  University’s  possible 
acquisition  of  a super- 
computer; he  said  he  believed 
Governing  Council  should 
have  considerable  input  into 
discussions  about  such  an 
acquisition,  given  its  value 
($25  million)  and  its  potential 
impact  on  the  University 

• received  a notice  of  motion 
to  establish  a working  group 
to  examine  implementation 
of  the  grading  practices 
policy  in  the  light  of  the 
ombudsman’s  recent  report 
citing  many  problems 

The  Planning  & Resources 
Committee  — May  13, 1985 

• recommended  incorpora- 
tion in  principle  of  the 
Hungarian-Canadian 
Research  Institute,  subject 
to  reconsideration  of  its 
name,  which  does  not  reflect 
the  purpose  of  the  institute 
(see  Business  Affairs 
highlights) 

• concurred  with  the  an- 
ticipated approval  of  the 
Academic  Affairs  Committee 
of  the  Endowed  Professor- 
ship in  Policy  Modelling 
(SGS)  and  the  Endowed  Pro- 
fessorship in  Organizational 
Effectiveness  (management 
studies).  The  University 
received  support  from  the 


Centres  of  Specialization 
program  under  the  Secretary 
of  State  to  endow  these  pro- 
fessorships. Half  of  the 
money  is  provided  by  the 
government  on  the  under- 
standing that  the  University 
raise  the  other  half  in  the 
private  sector  by  Jan.  1,  1987 

• approved  the  enrolment 
plan  for  1985-86  which  calls 
for  maintenance  of  current 
enrolment.  The  recommen- 
dation from  the  administra- 
tion was  made  in  view  of  the 
uncertainty  of  future  funding 
formulae 

• approved  the  Innis  College 
plan  consisting  of  the 
planning  policy  recommenda- 
tions approved  by  the  Innis 
council 

The  Business  Affairs 
Committee  — May  15, 1985 

• received  for  information 
the  semi-annual  report  of  the 
presidential  investment 
advisory  committee.  The 
advisory  committee  is  re- 
viewing the  policy  for  the 
pension  fund  and  will  be 
making  recommendations.  In 
its  last  report,  the  advisory 
committee  had  characterized 
the  performance  of  the  firms 
managing  the  University’s 
investments  as  satisfactory 
in  good  markets  and  good  in 
poor  markets.  Recent  perfor- 
mance, the  committee 
reported,  had  been  good  in 
all  markets 

• subject  to  Governing  Coun- 
cil approval  of  the  incorpora- 
tion of  a Hungarian  Research 
Institute  of  Canada  (orig- 
inally proposed  as  the 
Hungarian-Canadian 
Research  Institute),  con- 
curred with  the  approval  of 


planning  and  resources  of 
the  proposed  application  for 
letters  patent  for  the 
institute 

• approved  administrative 
staff  policies  on  political 
leave  and  leave  of  absence 
(see  story  page  5) 

• approved  benefit  changes 
in  the  May  7, 1985  settle- 
ment with  the  faculty 
association 

• approved  that  authority  be- 
given  to  the  vice-president  - 
business  affairs  to  lease  the 
following  properties  to 

St.  Michael’s  College:  39, 43, 
and  47  Queen’s  Park  Cresc. ' 
E.,  and  121  St.  Joseph  St. 

• received  the  pension  plan 
annual  report  for  informa- 
tion. The  actuarial  valuation 
indicated  that  the  plan  had  a 
surplus  of  $13.1  million  as  of 
July  1,  1984.  The  current  ser- 
vice cost  of  the  plan  for  the 
year  ending  June  30, 1985 
would  be  $26.9  million;  this 
was  the  total  amount  that 
would  have  to  be  added  to 
the  Pension  Fund  to  cover 
the  benefits  expected  to  be 
earned  by  employees  during 
the  year.  Of  this  amount, 
employees  would  contribute 
$7.7  million  and  the  Univer- 
sity would  contribute  the  re- 
maining $19.2  million.  The 
University’s  contribution 
represented  245  percent  of 
the  participant’s  share.  A 
portion  of  this  amount 
originated  from  the 
employees  who  had  accepted 
benefit  improvements  as  an 
offset  against  their 
negotiated  salary  increases. 
The  plan  had  an  unqualified 
report  from  the  University’s 
auditors 


In  Memoriam 


Professor  Emeritus  Mossie 
May  Waddington  Kirkwood, 
former  dean  of  women  and 
principal  of  St.  Hilda’s 
College,  May  19. 

Born  in  Toronto  in  1890, 
Kirkwood  was  a pioneer  in 
many  respects:  one  of  the 
first  women  to  be  granted  a 
PhD  at  the  University  of 
Toronto;  first  dean  of  women 
at  University  College;  first 
woman  to  become  a full  pro- 
fessor at  Trinity  College;  and 
first  woman  to  be  made  pro- 
fessor emeritus  on 
retirement. 

Kirkwood  (then  Wadding- 
ton) finished  her  BA  at 
Trinity  in  1911  and  went  on 
to  graduate  work  in  English, 
earning  her  MA  from  U of  T 
in  1913.  While  working  on 
her  doctoral  program,  she 
was  asked  in  1915  to  replace 
a Greek  lecturer  at  Trinity 
who  was  away  at  war.  She 
later  taught  Latin  to  divinity 
students.  Apparently  fore- 
seeing that  Trinity  would 
revert  to  appointing  male 
lecturers  once  the  war  was 
over,  Kirkwood  sought  and 
obtained  a position  as  lec- 
turer in  English  at  Univer- 
sity College  in  1919.  She  was 
awarded  her  PhD  in  the 
same  year,  and  published  her 
first  book,  The  Development 
of  British  Thought, 


1820-1890. 

When  she  married  Trinity 
classics  professor  William 
Kirkwood  in  1923,  she 
offered  to  resign  from  her 
position  as  head  of  the  Uni- 
versity College  Women’s 
Union  but  the  college  council 
asked  her  to  stay.  She 
agreed,  on  the  condition  that 
she  be  made  dean  of  women 
at  UC  because,  in  her  words, 
“I  thought  I’d  have  more 
authority  and  it  would  be 
better  for  the  job”. 

She  had  three  children  and 
continued  as  dean  and 
assistant  professor  of 
English  without  inter- 
ruption, saying  of  her 
pregnancies,  ‘‘I  just  paid  no 
attention.”  Her  second  book, 
Duty  and  Happiness  in  a 
Changed  World,  was  pub- 
lished in  1933  and  a pamph- 
let, Women  in  the  Machine 
Age,  in  1935. 

In  1936  Kirkwood  returned 
to  Trinity  as  dean  of  women, 
principal  of  St.  Hilda’s 
College  and  associate  pro- 
fessor of  English.  She  re- 
mained dean  and  principal 
until  1953.  Students 
remember  her  during  this 
period  for  her  wisdom  and 
hospitality.  Once  a week,  she 
organized  a formal  meal  at 
which  students  were  ex- 
pected to  make  intelligent 


conversation  with  the 
famous  poets,  dramatists, 
academics  and  painters 
(including  members  of  the 
Group  of  Seven)  of  the  day. 
Kirkwood  is  also  remem- 
bered for  her  view  that  “a 
young  man  and  woman  are 
good  for  each  other.  They 
bring  each  other  out.  But  this 
does  not  mean  that  being  at- 
tracted, they  should  straight- 
away marry.  Off  with  the  old 
love,  on  with  the  new,  is  a 
good  adage  in  college,  as 
long  as  both  sides  are  armed 
with  common  sense”.  Her 
book  For  College  Women  and 
Men,  was  published  in  1938. 

Kirkwood  had  a special 
interest  in  women,  and 
offered  evening  lectures  for 
married  women  who  wanted 
to  continue  their  education. 
She  impressed  on  her  female 
students  the  right  of  women 
to  satisfying  careers. 

She  was  made  a full  pro- 
fessor in  1953  and  continued 
to  teach  until  her  retirement 
in  1 960.  The  next  year  she 
became  the  University’s  first 
female  emeritus  professor. 
The  next  year  her  final  book, 
Santayana,  Saint  of  the 
Imagination,  was  published. 
Trinity  College  awarded 
Kirkwood  the  honorary 
degree  of  Doctor  of  Sacred 
Letters  in  1977. 


United  Way  campaign  launched 
early  this  year 


Division  heads  and  coordinators  of  the 
University’s  United  Way  campaign 
celebrated  an  earlier-than-usual 
campaign  launch  at  the  residence  of 
President  George  Connell  June  5.  The 
head-start  reflects  this  year’s  goals  of 
raising  more  than  $300,000  and  in- 
creasing the  number  of  U of  T donors 


by  at  least  25  percent.  Last  year  just 
under  $290,000  was  raised. 

Co-chairing  the  1985  campaign  are 
Principal  John  Browne  of  Innis  Col- 
lege and  Lee  MacLaren,  director  of 
the  Department  of  Private  Funding. 


mm 
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SSHRC  advises  scholars 
to  do  ‘non-sexist’  research 


Great  photo  of  a great  prof  wins  award 

Bulletin  photographer  Steve  Behai  has  won  a bronze  medal  from  the  Council  for 
Advancement  & Support  of  Education  (CASE)  for  a series  of  photographs  of  former  President 
James  Ham  that  appeared  in  the  May  24,  1983  issue.  Winning  entries  in  the  "Great 
Photographs  of  Faculty”  competition,  part  of  CASE'S  annual  recognition  program,  will  be  on 
display  in  Washington  in  July  at  this  year’s  CASE  conference.  The  exhibition  will  tie  in  with  the 
Washington-based  organization’s  US  campaign  promoting  the  recognition  of  teachers,  with 
the  theme  "Generating  Great  Minds  for  Generations”. 


Mettrick  awarded  gold  medal 
from  biological  council 


by  Janet  Dunbrack 

Research  supported  by  the  Social 
Sciences  & Humanities  Research 
Council  of  Canada  should  be  distin- 
guished by  rigour  and  precision  in  the 
treatment  of  the  sexes,  says  a recent 
report  released  by  the  council.  The 
report^  On  the  Treatment  of  the  Sexes 
in  Research,  calls  for  an  awareness  of 
sex  as  a social  variable  in  research,  the 
use  of  appropriate  language,  and  the 
adoption  of  a dual  perspective  (from 
male  and  female  points  of  view)  in 
research.  The  study  was  written  by 
Professor  Jeanne  Lapointe  of  the 
Department  of  Literature  at  Laval 
University  and  Professor  Margrit 
Eichler,  chairman  of  the  Sociology  of 
Education  Department  of  the  Ontario 
Institute  for  Studies  in  Education. 

Eichler  said  she  hoped  the  report 
would  increase  general  awareness  of 
treatment  of  the  sexes  in  research  and 
lead  to  an  increase  in  the  quality  of 
research.  “Our  intent  is  to  show  that 
sexist  research  is  not  quality  research. 
Although  research  can  sometimes  be 
non-sexist  and  bad,  it  cannot  be  both 
sexist-and  good.” 

In  the  foreword,  the  council  urges 
researchers  to  consult  the  report  when 
preparing  submissions  for  funding. 
Jeffrey  Holmes,  director  of  informa- 
tion for  SSHRC,  said  all  funding  juries 
will  have  a copy  of  the  report,  although 
the  council  will  not  dictate  to  juries 
how  they  should  make  their  decisions. 

Proposals  are  assessed,  the  report 
says,  by  peer  review  on  the  basis  of 
scientific  merit  and  soundness:  “The 
concept  of  soundness  includes  the 
absence  of  bias,  especially  with  respect 
to  the  social  and  cultural  activities  of 
the  sexes.  Applicants  for  council  sup- 
port, however,  are  sometimes  unaware 


Honorary  degree 
for  Gotlieb 

Professor  C.C.  Gotlieb  of  the  Depart- 
ment of  Computer  Science_was 
awarded  the  honorary  degree  of  DEng 
May  11  by  the  Technical  University  of 
Nova  Scotia. 

Gotlieb,  who  also  has  an  honorary 
degree  from  the  University  of 
Waterloo,  received  a PhD  in  physics 
from  U of  T in  1947  and  began 
teaching  here  the  same  year.  He  began 
working  on  electronic  computers  at 
U of  T in  1949. 

He  was  the  first  chairman  of  the 
Department  of  Computer  Science, 
created  in  1966,  and  now  serves  as 
chairman  of  the  steering  committee  of 
the  Waterloo-University  of  Toronto 
Cooperative  on  Information 
Technology. 


of  the  possible  effect  of  sex-related 
bias  on  their  scholarship.” 

The  23-page  report  is  organized  as  a 
guidebook  on  how  to  eliminate  bias.  In 
its  treatment  of  awareness  of  sex  as  a 
social  variable  in  research,  the  report 
discusses  such  things  as  naming  a 
research  project  (the  title  should  in- 
dicate whether  the  research  pertains 
to  females,  males,  or  both);  how  to  for- 
mulate research  questions  and  theor- 
etical frameworks;  and  methodology 
and  interpretation  of  findings.  For  ex- 
ample, researchers  are  advised  to 
avoid  “asymmetrical  concepts”  such 
as  “maternal  deprivation”  in  the 
context  of  working  women,  since  the 
behaviour  of  fathers  with  jobs  is  not 
discussed  in  terms  of  “paternal 
deprivation”.  In  another  example,  the 
authors  advise  that  an  understanding 
of  romantic  stories  of  love  and  abduc- 
tion in  medieval  or  renaissance 
literature  should  be  examined  in  the 
light  of  knowledge  that  abduction 
followed  by  rape  constituted  a theft  of 
property  (a  woman)  which  could  be 
legitimized  by  a marriage  that  served 
the  political  and  territorial  ambitions 
of  men. 

The  report  cautions  against  ex- 
tending research  conclusions  based  on 
one  sex  to  the  general  population,  such 
as  Jean  Piaget’s  famous  work  on  child 
development  which  was  done  only  with 
boys.  Anthropologist  Claude  Levi- 
Strauss  is  cited  for  his  “androcentric” 
viewpoint  in  a 1936  study  in  which  he 
wrote:  “The  entire  village  left  the  next 
day  in  about  30  canoes,  leaving  us 
alone  with  the  women  and  children  in 
the  abandoned  houses.” 

Appropriate  language  is  defined  by 
the  report  as  that  which  avoids  sex- 
specific  terms  such  as  “man”, 
“mankind”,  “he”  or  “his”  when 
referring  to  the  whole  human  popula- 
tion. Such  usage  is  termed  “ambig- 
uous and  unscholarly”.  Suggested 
alternatives  are  “people”,  “humans”, 
“persons”  and  “he  and  she”. 

A “dual  perspective”  is  urged  in 
research:  one  that  adopts  both  male 
and  female  perspectives  with  the  goal 
of  developing  a “collective  image” 
that  is  not  biased  in  relation  to  either 
sex.  Suggestions  are  given  for  various 
branches  of  the  humanities. 

Historians,  for  example,  might  use  a 
female  perspective  and  ask  about 
domestic  life  in  imperial  Rome  or 
among  North  American  native 
peoples,  rather  than  only  about 
politics,  war  and  trading. 

Holmes  said  he  hoped  the  report 
would  be  widely  read  and  generate 
discussion  in  the  academic  community. 
Copies  will  be  available  soon  at  the 
University’s  Office  of  Research 
Administration,  or  may  be  ordered 
free  of  charge  from  SSHRC,  Box 
1610,  Ottawa  KIP  6G4. 


Professor  David  F.  Mettrick,  chairman 
of  the  Department  of  Zoology  from 
1975  to  1984,  has  been  selected  this 
year’s  recipient  of  the  Gold  Medal 
Award  of  the  Biological  Council  of 
Canada  (BCC).  The  award,  given  an- 
nually for  outstanding  contributions  to 
the  advancement  of  biology  in  Canada, 
will  be  presented  June  24  at  the  Uni- 
versity of  Western  Ontario,  during  the 
1985  Congress  of  Canadian  Biology. 

Mettrick’s  international  reputation 
as  a parasitologist  was  recognized  last 
year  when  he  became  the  first  non- 
American  editor  of  the  76-year-old 
Journal  of  Parasitology . Since  his 
arrival  in  Canada  in  1967,  he  has 
served  as  a council  member  of  both  the 
Canadian  Society  of  Zoologists  and  the 
American  Society  of  Parasitologists.  A 
past  president  of  the  BCC,  Mettrick  is 
a fellow  of  both  the  Royal  Society  of 
Canada  and  the  Royal  Society  of  Arts, 
London.  He  is  chairman  of  the  Life 
Sciences  Committee  of  U of  T’s 
Research  Board,  on  which  he  has 
served  since  1969. 

Mettrick’s  current  research  work 
involves  host-parasite  relationships, 
particularly  the  role  of  neuro- 


modulators and  neurotransmitters  in 
determining  the  behaviour  of  parasites 
within  the  host  animal. 


Press  book  wins 
first  Chalmers  award 


David  Boyle:  From  Artisan  to  Archae- 
ologist, published  in  1983  by  the  Uni- 
versity of  Toronto  Press,  has  won  the 
first  Floyd  S.  Chalmers  Award  in 
Ontario  History.  The  book  was  written 
by  Professor  Gerald  Killan  of  the  Uni- 
versity of  Western  Ontario.  The 
award,  consisting  of  a $2,000  cash 
prize  and  an  Eskimo  sculpture,  is  to  be 
given  annually  for  the  best  book  on 
any  aspect  of  Ontario  history  pub- 
lished during  the  year. 

Honourable  mention  in  the  competi- 
tion went  to  Erindale  College  history 
professor  Laurel  Sefton  MacDowell 
for  Remember  Kirkland  Lake:  The 
Gold  Miners’  Strike  of  19U1-U2,  also 
published  by  the  U of  T Press. 


CARILLON 


recitals  — 


SUNDAYS 

7:30  to  8:30  p.m. 


July  7 


SYDNEY  SHEP 

university  carillonneur 

TIM  HURD 

Copenhagen,  Denmark 


TODD  FAIR  — Amsterdam 
y & Alkmaar,  Netherlands 


July  28,  August  4 - SYDNEY  SHEP 


iversity  of  toronto 
978-2021 


SOLDIERS'  TOWER 

Hart,  House 
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Research  News 


Canadian  Diabetes 
Association 

The  association  has  notified 
ORA  that  the  deadline  for 
receipt  of  research  grant 
applications  has  been  ex- 
tended from  June  30  to 
July  15. 

For  further  information 
and  application  forms,  please 
contact  ORA  at  978-2163. 

Canadian  Electrical 
Association 

The  CEA  invites  the  submis- 
sion of  research  proposals  on 
the  following: 

1.  Evaluation  of  reliability 
for  various  configuration  of 
primary  circuits  and  auxil- 
iary supplies  in  HVDC  con- 
verter stations. 

2.  Effect  of  oil  viscosity  on 
transformer  loading  capabil- 
ity at  ambient  temperatures 
below  0°  C. 

3.  Chemical  analysis  of  trace 
products  produced  by  over- 
heated paper  insulation  in 
power  transformers. 

4.  Aeolian  vibration  excita- 
tion of  bundled  conductors. 

The  closing  time  and  date 
for  receipt  of  proposals  is 
4 p.m.,  Thursday,  July  11  at 
the  CEA. 

For  further  information, 
please  contact  ORA  at 
978-2163. 

Canadian  Nurses 
Foundation 

The  CNF  offers  small  grants, 
to  a maximum  of  $2,500,  as 
seed  money  for  research  per- 
taining to  nursing  practice, 
nursing  education  or  nursing 
administration. 

Applications  may  be  made 
for  pilot  studies;  develop- 
ment and  testing  of  an  in- 
strument; evaluation  pro- 
jects; or  facilitation  grants  to 
enable  the  development  of  a 
research  project  proposal. 
The  deadline  date  is  July  31 . 

Further  information  and 
application  forms  may  be 
obtained  from  ORA  at 
978-2163. 


Steacie  Memorial 
Fellowships  — NSERC 

This  is  NSERC’s  most  pres- 
tigious award  program  which 
offers  up  to  four  fellowships 
annually  to  outstanding 
young  scientists  and  engin- 
eers holding  academic 
appointments  in  Canadian 
universities. 

Established  members  of 
the  engineering  and  scien- 
tific communities  are  invited 
to  nominate  candidates  who, 
have  demonstrated  ex- 
cellence in  their  research  and 
who  could  benefit  from 
enhanced  research  oppor- 
tunities. Please  note  that 
there  is  no  longer  a limit  of 
one  nomination  per  Univer- 
sity department. 

A revised  brochure  is  avail- 
able from  department  chair- 
men and  ORA.  Each  nomina- 
tion must  be  endorsed  by 
ORA.  The  deadline  date  is 
July  1 in  Ottawa.  It  is  sug- 
gested that  applications  for 
University  signature  are 
received  at  ORA  no  later 
than  June  24 . 

For  further  information,  • 
please  contact  ORA  at 
978-2163. 

Upcoming  Deadline  Dates 

Alberta  Heritage  Founda- 
tion — fellowships  tenable  at 
Alberta  universities,  con- 
ferences held  in  Alberta: 

July  1. 

American  Council  of 
Learned  Societies  — travel 
grants  to  international 
meetings  (Nov. -Feb., 
American  citizens  or  perma- 
nent residents  only):  July  1. 

Canada  Council  — Killam 
program  (deadline  exten- 
sion for  1986-87  academic 
year,  supersedes  “new” 
deadline):  June  28. 

Canadian  Diabetes 
Association  — grants-in-aid: 
deadline  extended  to  July  15 
(supersedes  information  in 
Bulletin  since  May  6). 


Canadian  Nurses  Founda- 
tion — research  grants: 

July  31 . 

J.H.  Cummings  Founda- 
tion — applicants  in  the 
Faculty  of  Medicine , 
deadline  at  the  research 
office  of  the  faculty,  July  15; 
deadline  for  applications  at 
ORA  from  investigators  out- 
side the  Faculty  of  Medicine, 
August  1. 

Deafness  Research  Foun- 
dation (US)  — research  pro- 
jects (new):  July  15; 
research  projects  (second 
and  third  year  renewals): 
August  15. 

Health  & Welfare  Canada 
— post-doctoral  fellowships; 
national  health  research 
scholars,  national  health 
scientists,  visiting  scientists 
(from  outside  Canada), 
visiting  Canadian  scientists 
(at  Canadian  institutions), 
visiting  scientists  (at  institu- 
tions outside  Canada): 

July  31. 

Hospital  for  Sick  Children 
Foundation  — research 
grants,  travel  funds 
(speakers  only),  conferences 
and  seminars,  publication 
grants:  July  1. 

International  Union 
Against  Cancer  — 
Yamagiwa-Yoshida  study 
grant:  June  30. 

National  Institutes  of 
Health  (US)  — new  research 
grants  (unsolicited):  July  1 . 

Paralyzed  Veterans  of 
America  Spinal  Cord 
Research  Foundation  — 
research  proposals:  July  1. 

Physicians’  Services  Inc. 
Foundation  — research 
grants:  July  2. 

SSHRC,  Research  Com- 
munications Division  — aid 
to  occcasional  scholarly  con- 
ferences in  Canada  (Oct.- 
Feb.):  June  30; 

International  Relations  Divi- 
sion — travel  grants  for 
international  conferences 
(Oct. -Jan.),  international  con- 
gresses in  Canada:  July  1. 
Research  Grants  Division  — 
major  research  grants: 

July  1. 

U of  T Research  Board, 
Humanities  & Social 
Sciences  Committee  — 
grants-in-aid,  research 
travel:  July  15. 


PAPERWORK 

WRITING  MATERIALS  AND  OFFICE  SUPPLIES 


499  BLOOR  ST.  WEST 
TORONTO,  ONTARIO 

M5S1Y2  962-8810 


The  Faculty  Club 

41  Willcocks  Street 
Telephone:  978-6325 


M 


Main  Dining  Room 

Dinner  service  to  June  28 
Summer  menu:  June  1 7-July  26 
July:  1 2-2:30  p.m.  Table  service 
Closed:  July  - September  2 

Upper  Dining  Room 

1 2 - 2:30  p.m.  Self  service 
Closed:  July  27  - September  2 


Summer  Hours 


Main  Bar  and  Lounge 

12-8  p.m.  to  June  28 
July:  1 2 - 2:30  p.m. 

Closed:  July  27  - September  2 

Pub  and  Patio 

June:  1 2 - 10:30  p.m. 

July  and  August:  12-8 
Monday  - Friday 


PhDOials 


Successful  party  — and  year  — for  centenary  celebration 

A garden  party  atmosphere  prevailed  despite  wet  weather  when  more  than  400  people 
gathered  at  the  president's  home  May  31  for  the  last  official  celebration  of  the  U of  T 
women’s  centenary.  Among  the  guests  seen  here  in  the  conservatory  is  Global  Television 
newscaster  Jan  Tennant  (right).  George  Rust  D'Eye,  chairman  of  the  Toronto  Historical 
Board,  presented  the  University  with  a commemorative  plaque,  to  be  erected  outside 
University  College,  and  Mayor  Art  Eggleton  announced  a $5,000  scholarship  in  women’s 
studies  endowed  in  perpetuity  by  the  City  of  Toronto.  More  good  news:  the  fundraising  drive 
for  scholarships,  library  materials  and  lectures  had  reached  its  target  of  $100,000,  said 
Professor  Jane  Millgate,  head  of  the  campaign. 


Monday,  June  10 

Parth  Markand  Bhatt, 
Department  of  French 
Language  & Literature, 
“Prosodie  et  lesions  cor- 
ticales:  Essai  de  phonetique 
clinique.”  Prof.  P.  Leon. 
Room  111,  63  St.  George  St., 
10  a.m. 

John  Tomenchuk,  Depart- 
ment of  Anthropology,  “The 
Development  of  a Wholly 
Parametric  Use-Wear 
Methodology  and  Its  Applica- 
tion to  Two  Selected 
Samples  of  Epipaleolithic 
Chipped  Stone  Tools  from 
Hayonim  Cave,  Israel.”  Prof. 
H.B.  Schroeder.  Room  309, 
63  St.  George  St.,  1 p.m. 

Friday,  June  14 

John  Michael  Gauvreau, 
Department  of  History, 
“History  and  Faith:  A Study 
of  the  Evangelical  Temper  in 
Canada,  1820-1940.”  Prof. 
C.C.  Berger.  Room  111,  63 
St.  George  St.,  10  a.m. 

Rosemary  Tannock,  Depart- 
ment of  Education, 
“Developing  Dialogues:  A 
Comparative  Study  of 
Mother-Child  Interaction 
with  Preschool- Aged  Down’s 
Syndrome  Children  and 
Nonretarded  Children.” 

Prof.  L.  Siegel.  Room  301, 

65  St.  George  St.,  10  a.m. 

Jerry  Kar-Chun  Wong, 
Department  of  Biochemistry, 
“Eukaryotic  RNA 
Polymerase  II:  Mutation, 
Identification  and  Molecular 
Cloning  of  the  AwaR  Gene 
Locus  in  Eukaryotes.”  Prof. 
C.J.  Ingles.  Room  1024F 
Sandford  Fleming  Building, 
10  a.m. 

Silvester  Siu  Kai  Wong, 
Department  of  Aerospace 
Science  & Engineering,  “A 
Computational  Study  of  the 
Influence  of  Molecular 
Nitrogen  and  Laser  Absorp- 


tion on  Plasma  Channel  For- 
mation Created  by  Laser 
Resonance  Saturation  of 
Sodium  Vapor.”  Prof.  R.M. 
Measures.  Room  309,  63  St. 
George  St.,  10  a.m. 

Tuesday,  June  18 

Lorna  Fay  Hurl,  Faculty  of 
Social  Work,  “The  Welfare 
Bargain:  Nongovernment 
Organizations  and  the 
Delivery  of  Manitoba  Child 
Welfare  Services, 
1929-1953.”  Prof.  E. 
Latimer.  Room  111,  63  St. 
George  St.,  2 p.m. 

Wednesday,  June  19 

Donald  Joseph  Lococo, 
Department  of  Zoology, 
“Neuronal  and  Intercellular 
Communication  in  the 
Corpus  Allatum  of 
Diploptera  Punctata.”  Prof. 
S.S.  Tobe.  Room  309,  63  St. 
George  St.,  10  a.m. 

Elizabeth  Joy  Stieg,  Depart- 
ment of  English,  “Blake  and 
the  Prophetic  Tradition.” 
Prof.  M.T.  Wilson.  Room 
111,  63  St.  George  St., 

2 p.m. 

Friday,  June  21 

Christine  Collier,  Depart- 
ment of  Clinical  Biochem- 
istry, “Methotrexate  and 
7 -Hydroxy  methotrexate : 
Analysis,  Pharmacokinetics, 
Nephrotoxicity,  and  Routine 
Monitoring  in  Children  with 
Osteogenic  Sarcoma.”  Prof. 

S.J.  Soldin.  Room  201,  65  St. 
George  St.,  10  a.m. 

Arnold  Gotfryd,  Department 
of  Zoology,  “Habitat  Deter- 
minants of  Breeding  Birds  in 
Urban  Woodlots.”  Prof.  J.D. 
Rising.  Room  1024F  Sand- 
ford  Fleming  Building, 

10  a.m. 


David  Edgar  Venus,  Depart- 
ment of  Physics,  “Photofield 
Emission  Spectroscopy  of 
Tungsten.”  Prof.  M.J.G. 

Lee.  Room  111,  63  St. 
George  St.,  10  a.m. 

Patrick  Michael  Sooley, 
Department  of  Mechanical 
Engineering,  “An  Investiga- 
tion of  the  Fatigue  Crack 
Growth  Rate  Characteristics 
of  Titanium  Alloy  IMI829.” 
Prof.  D.W.  Hoeppner.  Room 
309,  63  St.  George  St., 

10.15  a.m. 

Patricia  Marie  Evans,  Fac- 
ulty of  Social  Work,  “Work, 
Welfare  and  the  Single 
Mother:  A Dual  Labour 
Market  Investigation.”  Prof. 
E.  Lightman.  Room  111,  63 
St.  George  St.,  2 p.m. 

Caroline  Ruth  Miller, 
Department  of  English, 
“Chance  Arrangements:  The 
Frames  of  Virginia  Woolfs 
Writings.”  Prof.  S.P. 
Rosenbaum.  Room  309,  63 
St.  George  St.,  2 p.m. 

Monday,  June  24 

Linda  Joan  Perry,  Depart- 
ment of  Education,  ‘“Going 
Straight’  — Factors  In- 
fluencing the  Decision  to 
Stop  Criminal  Activity.” 
Prof.  M.  Skolnik.  Room  111, 
63  St.  George  St.,  10  a.m. 

Linda  Joy  Munk,  Depart- 
ment of  English,  “Nanzia 
Nunzio,  Queen  Mab  and 
Lenore:  Three  Aspects  of 
Dickinson.”  Prof.  M.E. 

Cook.  Room  111,  63  St. 
George  St.,  2 p.m. 

Thursday,  June  27 

Sherri  Anne  MacKay- 
Soroka,  Department  of 
Psychology,  “Referential 
Communication  between 
Mothers  and  Their  Deaf 
Children.”  Prof.  S.E. 

Trehub.  Room  309,  63  St. 
George  St.,  10  a.m. 
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University  of  Toronto 


Voluntary  Early  Retirement 

Program  for 
Faculty  & Librarians 


Introduction 

The  Early  Retirement  Program  is 
designed  for  the  mutual  benefit  of 
faculty  members  and  librarians  and 
the  University.  To  the  staff  member,  it 
offers  an  incentive  to  early  retirement 
in  the  form  of  a retiring  allowance 
which  reflects  length  of  service  and 
which  may  be  used  to  improve  pension 
otherwise  payable,  paid  into  an  RRSP 
or  received  as  income.  To  the  Univer- 
sity it  offers  enhanced  organizational 
flexibility  in  the  form  of  budget 
savings  and  the  opportunity  to  make 
new  appointments. 

The  Early  Retirement  Program  is 
voluntary  on  both  sides.  The  staff 
member  initiates  the  process  by 
applying  for  the  programs  available. 
The  University  agrees  to  provide  the 
benefit  if  the  staff  member  meets 
agreed  criteria.  The  application  of 
these  criteria  and  the  terms  of  the 
formal  offer  are  subject  to  appeal. 

Voluntary  retirement  does  not  pre- 
vent an  individual  from  arranging  with 
his/her  department  for  a status-only 
appointment,  access  to  research 
facilities,  library  privileges,  etc. 

Definitions 

For  purposes  of  this  program: 

• “Division/Department”  shall  mean 
an  organizational  unit  in  the  Univer- 
sity headed  by  a Principal,  Dean, 
Director  or  Chairman. 

• “Library”  shall  mean  the  Central 
Ufcawy  or  divisional  Library  where 
appropriate  headed  by  the  Chief 
Librarian  or  the  appropriate  division 
head. 

• “Normal  early  pension”  shall  mean 
the  University  of  Toronto  pension 
payable  to  employees  who  are  55  years 
of  age  or  older  and  have  five  years  or 
more  full-time  participation  in  the 
University  of  Toronto’s  pension  plan, 
calculated  as  follows: 

(1)  one  percent  of  highest  average 
earnings  (36  months)  up  to  the  average 
Canada  Pension  Plan  (C.P.P.)  earnings 
ceiling  multiplied  by  years  of  credited 
service, 

PLUS 

(2)  two  percent  of  highest  average 
earnings  (36  months)  which  are  over 
the  C.P.P.  average  ceiling  multiplied 
by  years  of  credited  service, 

LESS 

(3)  five  percent  x number  of  years  age 
is  less  than  65. 

• “Actuarial  reduction”  shall  mean 
five  percent  x number  of  years  age  is 
less  than  65. 

• “85  point  rule”  shall  mean  the 
discretionary  provision  if  available 
whereby  the  University  has  agreed  to 
waive  the  actuarial  reduction  on  early 
retirement  for  employees  who  have 
attained  the  age  of  60  and  where  age 
plus  service  equals  85. 

Eligibility 

The  terms  and  conditions  of  the  Early 
Retirement  Program  may  be  offered 
to  eligible  employees  who  are  paid  by 
the  University  from  the  operating 
budget  and  who  apply  between 
August  1,  1985,  and  October  31,  1985, 
for  retirement  the  following  or  sub- 
sequent July  1. 

“Eligible  member”  means  a faculty 
member  or  professional  librarian  who 


is  or  will  be  eligible  to  retire  under  the 
University  of  Toronto  Pension  Plan  (or 
other  pension  plan  as  provided  in  later 
section)  on  the  agreed  early  retire- 
ment date,  and  who  on  that  date  has 
10  or  more  years  full-time  service  with 
the  University  of  Toronto. 

Proposals  to  offer  the  Early  Retire- 
ment Program  will  be  made  only  on 
the  recommendation  of  the  designated 
Vice-Provost,  and  approved  at  the  sole 
discretion  of  a senior  administrative 
committee  chaired  by  the  Provost,  or 
designated  Vice-Provost,  based  on  the 
following  criteria: 

1.  The  eligible  member  has  requested 
the  early  retirement  by  applying  in 
writing  during  the  application  period. 

2.  The  retirement  will  permit  en- 
hanced organizational  flexibility  and 
the  strength  or  effectiveness  of 
academic  programs  or  the  library  will 
not  be  impaired. 

Guidelines  for  the  Early  Retirement 
Program 

The  University  of  Toronto  Pension 
Plan  provides  that  an  employee  can 
retire  after  attaining  the  age  of  55  and 
five  or  more  years  full-time  participa- 
tion in  the  pension  plan  (this  Early 
Retirement  Program,  however,  is 
being  offered  only  to  those  with  at 
least  10  years  of  full-time  service).  The 
pension  otherwise  payable  is  reduced 
by  five  percent  for  each  year  before 
age  65.  This  normal  pension  arrange- 
ment may  be  modified  (subject  to 
whatever  approvals  may  be  necessary) 
by  offering  eligible  members  the 
following  incentives: 

IT  The  normal  early  pension  without 
application  of  the  85  point  rule  plus  a 
retiring  allowance  calculated  on  the 
basis  of  the  attached  table. 

The  applicant  must,  in  advance  of 
retiring,  make  one  of  the  following 
choices: 

(a)  Complete  an  application  form  for 
full  or  partial  waiver  of  the  actuarial 
reduction  to  the  pension.  The  retiring 
allowance  will  be  reduced  by  the  value 
of  such  waiver. 

(b)  Instruct  the  University  to  pay  the 
allowance  directly  into  a personal 
R.R.S.P.  (It  should  be  noted  that 
under  existing  tax  rules  $2,000  per 
each  calendar  year  as  a participant  in 
the  Pension  Plan  and  $3,500  for  each 
calendar  year  of  service  when  not  a 
participant  in  the  Pension  Plan  can  be 
rolled  over  to  a R.R.S.P.  without 
attracting  tax). 

(c)  Instruct  the  University  to  pay  the 
allowance  as  a lump  sum.  In  this  case 
the  allowance  will  be  taxed  as  ordinary 
income  in  the  recipient’s  hands. 

(d)  Instruct  the  University  to  carry  out 
any  combination  of  (a),  (b),  (c),  above. 

In  addition  to  the  above: 

2.  Participation  in  the  University’s 
medical  and  dental  plans  (as  amended 
from  time  to  time)  until  the  age  of  65 
with  the  University  continuing  its 
normal  full-time  subsidy  at  time  of 
retirement  and  the  pensioner  con- 
tributing the  balance  of  the  total 
premiums. 

3.  Participation  in  the  University’s 
basic  group  life  plan  until  the  age  of  65 
at  a coverage  of  one  year’s  current 
salary  (maximum  insurable  salary  is 


$90,000)  at  the  University’s  expense 
plus  the  option  of  continuing  an  addi- 
tional one  year’s  salary  coverage  fully 
paid  by  the  pensioner  at  group  rates 
applicable. 

4.  All  other  benefits  applicable  to  pen- 
sioners, e.g.  tuition  waiver  for 
dependents,  etc. 

Special  Provision  for  Participants  in 
Other  Pension  Plans 
The  Early  Retirement  Program  is  also 
offered  to  eligible  faculty  members 
who  participate  in  pension  plans  other 
than  the  University  of  Toronto  Pen- 
sion Plan,  e.g.  the  Ontario  Teachers 
Superannuation  Fund.  The  general  in- 
tent of  the  early  retirement  program 
shall  apply  as  follows: 

1.  Upon  retiring,  a retiring  allowance 
calculated  on  the  basis  of  the  attached 
table. 

The  applicant  must,  in  advance  of 
retiring,  make  one  of  the  following 
choices: 

(a)  Instruct  the  University  to  pay  the 
allowance  directly  into  a personal 
R.R.S.P.  (It  should  be  noted  that 
under  existing  tax  rules  $2,000  per 
each  calendar  year  as  a participant  in 
the  Pension  Plan  and  $3,500  for  each 
calendar  year  of  service  when  not  a 
participant  in  the  Pension  Plan  can  be 
rolled  over  to  a R.R.S.P.  without 
attracting  tax.). 

(b)  Instruct  the  University  to  pay  the 
allowance  to  the  applicant  as  a lump 
sum.  In  this  case  the  allowance  will 
be  taxed  as  ordinary  income  in  the 
applicant’s  hands. 

(c)  Instruct  the  University  to  carry  out 
any  combination  of  (a),  and  (b),  above. 

In  addition  to  the  option  above: 

2.  Participation  in  the  University’s 
basic  group  life  plan  until  the  age  of  65 
at  a coverage  of  one  year’s  current 
salary  (maximum  insurable  salary  is 
$90,000)  at  the  University’s  expense 
plus  the  option  of  continuing  an 
additional  one  year’s  salary  coverage 
fully  paid  by  the  pensioner  at  current 
group  rates. 

3.  All  other  benefits  normally 
applicable  to  pensioners  of  the  Univer- 
sity of  Toronto,  e.g.  tuition  waiver  for 
dependents,  etc.  It  should  be  noted  that 
medical  and  dental  plan  coverage  must 
be  made  through  the  Ontario  Teachers 
Superannuation  Fund’s  insured  group 
as  this  coverage  is  available  to  those 
retiring  under  this  plan  and  will  not  be 
provided  by  the  University  of  Toronto. 

Retirement  and  Financial  Counselling 
During  the  offering  period,  informa- 
tion sessions  will  be  organized  by  the 
Personnel  Department  for  all  eligible 
employees  to  assist  them  to  assess 
their  options  under  the  program  in 
light  of  their  personal  circumstances. 

For  those  retiring,  counselling  will 
be  available  from  the  Personnel 
Department  and,  when  necessary, 
appropriate  outside  financial  coun- 
selling of  up  to  three  hours  may  be 
made  available. 


Service  Schedule 


Full  Years 
Of  Service 

Weeks’  Salary  In 
Retiring  Allowance 

Full  Years 
Of  Service 

Weeks’  Salary  In 
Retiring  Allowance 

10 

38 

25 

68 

11 

40 

26 

70 

12 

42 

27 

72 

13 

44 

28 

74 

14 

46 

29 

76 

15 

48 

30 

78 

16 

50 

31 

80 

17 

52 

32 

82 

18 

54 

33 

84 

19 

56 

34 

86 

20 

58 

35  or  more 

88 

21 

60 

22 

62 

23 

64 

24 

66 

Age  Limitation  — Applicable  to  those  within  three  full  years  of  age  65.  The 
weeks  of  salary  in  the  retiring  allowances  shown  above  are  “capped”  for  those 
who  have  three  or  less  years  remaining  to  normal  age  65  retirement.  For  those 
cases  the  retiring  allowance  may  not  exceed  one-half  the  salary  otherwise 
payable  in  the  period  remaining  before  normal  retirement  as  follows: 


Years  to  Age  65* 

3 full  years 
2 years  6 months 
2 full  years 
1 year  6 months 
1 full  year 
6 months 

* Interpolation  is  used  for 


Allowance 

= 78  weeks  maximum 
= 65  weeks  maximum 
= 52  weeks  maximum 
= 39  weeks  maximum 
= 26  weeks  maximum 
= 13  weeks  maximum 

falling  between  those  shown. 


Implementation/ A dministration 
Steps 

(1)  The  program,  which  is  totally 
voluntary,  will  be  open  from  August  1, 
1985  to  October  31,  1985.  Members 
interested  in  consideration  for  early 
retirement  should  apply  in  writing  to 
the  appropriate  Vice-Provost  within 
the  above  time  period. 

(2)  The  Vice-Provost  will  obtain  an 
indication  of  the  views  of  the  respon- 
sible division  head  on  the  appropriate- 
ness of  the  application  with  respect  to 
the  eligibility  criteria. 

(3)  The  Vice-Provost  will  contact  the 
member  to  discuss  in  more  detail  the 
possibilities  of  taking  early  retirement 
under  the  Program. 

(4)  The  Provost’s  Office  should  contact 
the  Benefits  Administration  Section  of 
the  Personnel  Department  requesting 
the  following  data: 

(a)  confirmation  that  the  member 
meets  the  age  and  employment  status- 
related  eligibility  criteria  under  the 
Program; 

(b)  estimate  of  the  pension  payable 
(reduced  and  unreduced)  at  the  pro- 
posed date  of  early  retirement; 

(c)  amount  of  retiring  allowance 
applicable  based  on  service  and  age 
under  the  Program; 

(d)  estimate  of  the  amount  of  retiring 
allowance  which  would  be  required  to 
off-set  fully  the  actuarial  reduction  to 
the  pension; 

(e)  estimate  of  the  amount  of  retiring 
allowance  eligible  for  rollover  to  a 
private  RRSP  or  other  tax  shelter  as  a 
Retirement  Allowance; 

(f)  amount  of  retiring  allowance 
remaining  which  would  be  paid  as  a 
lump  sum  payment  and  the  percentage 
of  income  tax  applicable; 

— benefits  available  to  the  member  on 
early  retirement. 


Note:  When  requesting  the  above  data, 
the  Provost’s  Office  should  allow  a 
minimum  of  five  working  days  for 
Benefits  Administration  to  provide 
them  with  the  data  requested. 

(5)  If  both  the  member  and  the  Vice- 
Provost  still  see  mutual  benefit  in  pro- 
ceeding with  early  retirement  under 
the  Program,  the  Vice-Provost  would 
develop  a proposal  recommending 
early  retirement  of  the  member  under 
the  Program.  The  proposal  recom- 
mending early  retirement  would 
include  the  circumstances  for  the 
request,  the  effect  on  academic  pro- 
grams, or  the  library  and  the  net  finan- 
cial saving  to  the  University  and/or 
enhanced  organizational  flexibility 
resulting  from  the  early  retirement  of 
the  member. 

(6)  The  proposal  for  early  retirement  „ 
(attaching  background  correspon- 
dence) should  then  be  forwarded  to  the 
Secretariat  of  the  Early  Retirement 
Committee  for  review  to  ensure  com- 
pleteness of  information  prior  to 
presentation  to  the  Committee. 

(7)  The  proposal  for  early  retirement 
would  then  be  presented  to  the  Early 
Retirement  Committee  for  their 
review  and  decision.  The  decision  of 
the  Committee  will  be  communicated 
to  the  Provost  and  to  the  applicant. 

(8)  If  the  member  elects  the  unreduced 
pension  option  under  the  Program,  the 
Secretariat  would  forward  the  pro- 
posal for  early  retirement  to  the  Vice- 
President,  Business  Affairs  for  infor- 
mation and  approval  by  the  Business 
Affairs  Committee. 

(9)  A formal  letter  of  offer  of  early 
retirement  under  the  Program  (subject 
to  approval  of  Business  Affairs  Com- 
mittee if  unreduced  pension  option 
elected)  would  then  be  sent  to  the 
member  by  the  Vice-Provost  outlining 


the  conditions  of  early  retirement, 
which  is  to  be  signed  by  the  member 
accepting  early  retirement  under  the 
Program. 

(10)  The  terms  of  agreement,  once 
accepted,  are  irrevocable  by  the  Uni- 
versity and  the  applicants. 

(1 1)  The  department  would  prepare 
the  necessary  Status  Change  Form  for 
the  faculty  member  reflecting  early 
retirement  under  the  Early  Retire- 
ment Program.  The  Status  Change 
Form  should  be  prepared  approx- 
imately two  months  prior  to  the  effec- 
tive date  and  forwarded  to  the 
Manager,  Benefits  Administration  for 
review  before  being  processed  through 
the  Personnel/Payroll  System. 

(12)  The  Benefits  Administration  Sec- 
tion would  then  make  the  necessary 
arrangements  to  commence  the  pen- 
sion and  arrange  disposition  of  the 
retiring  allowance  as  instructed  by  the 
member. 

(13)  The  appeals  procedure  shall  be  as 
follows: 

Appeals  may  be  made  on  the  basis  of 
denial  of  application  at  any  stage  in 
the  process,  or  on  the  basis  of  disputes 
with  respect  to  the  terms  of  the  formal 
offer  being  made  under  the  program. 
The  grounds  for  appeal  shall  be  that 
the  criteria  or  the  terms  and  con- 
ditions of  the  program  have  not  been 
properly  applied. 

Appeals  will  be  considered  by  an 
Appeals  Committee  of  three  members 
appointed  by  the  President  after  con- 
sultation with  the  Faculty  Association. 

Appeals  shall  be  filed  with  the  Chair- 
man of  the  Appeals  Committee  within 
ten  working  days  of  denial  or  receipt 
of  the  disputed  offer  of  retiring 
allowance.  The  Appeals  Committee 
shall  consider  the  appeal  within  ten 
working  days  of  the  appeal  being  filed 
and  shall  either  deny  the  appeal  or,  in 
upholding  the  appeal,  refer  the  case 
back  to  the  Early  Retirement  Commit- 
tee for  review.  The  Early  Retirement 
Committee  shall  reconsider  the  earlier 
decision  within  five  working  days  of 
the  Appeals  Committee  decision.  If  it 
continues  to  maintain  the  earlier  posi- 
tion, the  Provost  shall  have  two 
working  days  in  which  to  reconsider 
the  case  after  which  time,  failing  a 
resolution  satisfactory  to  the  ap- 
pellant, the  case  may  be  heard  by  the 
Grievance  Review  Panel  as  Step  4 in 
the  Grievance  Procedure. 

Early  Retirement  Committee: 
Vice-Provost  (David  Cook),  Chairman, 
Vice-Provost  (Charles  Hollenberg), 
Vice-Provost  (Brian  Merrilees), 
Vice-Provost  (Roger  Wolff), 

Assistant  Vice-President,  Services 
(Bruce  McDougall), 

Director  of  Personnel 
(Eleanor  DeWolf) 

Secretariat: 

Manager,  Benefits  Administration 
(Neil  Burnham), 

Representative  from  Comptroller’s 
Office, 

Budget  (Ken  Burke), 

Executive  Assistant  to  the  Provost 
(S.  Gamble) 

General  Contact  Regarding  Program 
and  Procedures: 

Manager,  Benefits  Administration 


Bruce  Kidd  receives  UN  award  for  anti-apartheid  work 


Professor  Bruce  Kidd  of  the  School  of 
Physical  & Health  Education  received 
a special  United  Nations  award  at  a 
conference  held  in  Paris,  May  16-19,  to 
discuss  the  sports  boycott  of  South 
Africa.  The  award,  given  for  a 
“valuable  contribution  as  a sports- 
person”  to  the  anti -apartheid  move- 
ment, was  also  presented  to  Chief 
Abraham  Ordia,  honorary  president  of 
the  Supreme  Council  for  Sport  in 
Africa,  and  Nelson  Paillou,  president 
of  the  National  Olympic  & Sports 
Committee  of  France. 

The  citation  is  similar,  Kidd  said,  to 
that  of  the  award  recently  given  musi- 
cian Stevie  Wonder  for  his  stand  on 
apartheid. 

Since  winning  the  Lou  Marsh 
Trophy  in  1961  and  Canadian  Press 
Athlete  of  the  Year  honours  in  1962 


Salter  honoured 


Robert  B.  Salter,  head  of  orthopaedic 
surgery  at  U of  T,  was  granted  an 
honorary  doctorate  by  Dalhousie  Uni- 
versity last  week. 

The  U of  T graduate  was  honoured 
for  his  developments  in  the  treatment 
of  children  and  young  adults  with  ab- 
normalities of  the  hip  joint.  One  of  his 
innovations,  the  innominate  oste- 
otomy, is  also  known  as  the  Salter 
operation. 

Salter  came  to  Toronto  after 
spending  two  years  with  the  Grenfell 


and  1963,  Kidd  has  led  a career 
spanning  everything  from  a lecture- 
ship in  the  Department  of  Political 
Economy  to  the  chairmanship  of  the 
1983  Ontario  Amateur  Boxing  Review 
Committee.  Author  of  many  popular 
books  on  sports  and  sports  figures,  he 
has  served  on  dozens  of  community 
and  government  committees,  and  is  a 
member  of  Canada’s  Sports  Hall  of 
Fame. 

Nonetheless,  Kidd  regards  the  UN 
award  as  a special  honour.  “The 
people  who  have  led  the  campaign, 
particularly  athletes  within  South 
Africa,  most  of  whom  are  black  and 
Asian,  are  really  heroic  in  my  view,” 
he  said  in  an  interview.  “They  have 
undergone  repression,  police  brutality, 
hardship  and  exile  to  carry  this  on,  and 
I feel  quite  proud  to  be  publicly 


by  Dalhousie 


medical  mission  in  northern  New- 
foundland and  Labrador.  After  post- 
graduate work  here  and  in  England, 
he  returned  in  1955  to  take  up  a posi- 
tion at  the  Hospital  for  Sick  Children. 

Although  born  in  Stratford,  Salter’s 
roots  are  not  far  from  Dalhousie.  His 
great  great  grandfather  Malachy 
Salter  was  a member  of  Nova  Scotia’s 
legislative  assembly  and  has  a Halifax 
Street  named  after  him. 


associated  with  them  in  this  way.” 

Kidd  said  although  he  has  not  been 
able  to  concentrate  his  activities  on  the 
sports  boycott  for  any  one  extended 
period  of  time,  he  has  participated  in 
the  movement  off  and  on  for  more 
than  15  years.  He  was  involved  in  the 
lobbying  which  brought  about  a Cana- 
dian government  boycott  policy  in 
1975.  Canada  in  turn  was  a strong  sup- 
porter of  the  1977  Gleneagles  Agree- 
ment among  Commonwealth  nations 
to  boycott  sports  involving  South 
Africa.  At  the  Paris  conference,  which 
he  attended  as  an  individual  partici- 
pant, Kidd  was  elected  vice-chairman 
for  North  America. 

The  purpose  of  the  conference,  said 
Kidd,  was  to  assess  the  compliance  of 
nations  with  a 1977  UN  resolution 
calling  for  the  boycott  of  South 
African  athletes  and  teams.  Most 
international  sports  organizations  — 
including  the  Olympic  and  Com- 
monwealth Games  — do  not  permit  the 
participation  of  South  African  athletes 
in  their  sponsored  events,  and  most 
governments  take  measures  to  pre- 
vent citizens  and  national  sports 
organizations  from  playing  host  to  or 
visiting  South  African  teams. 

However,  there  are  exceptions, 
which  were  discussed  at  length  at  the 
conference.  Rugby  football  teams  from 


both  New  Zealand  and  England,  Kidd 
said,  have  visited  South  Africa,  and  a 
New  Zealand  team  is  scheduled  to  visit 
the  country  this  summer.  Australia, 
Pakistan,  Sri  Lanka  and  India  will 
deny  landing  rights  to  the  plane 
carrying  the  team,  and  if  efforts  to 
persuade  Singapore  and  Argentina  to 
do  likewise  are  successful,  it  may  be 
physically  impossible  for  the  visit  to 
take  place. 

This  would  be  significant,  said  Kidd, 
because  rugby  is  in  effect  the  national 
sport  in  South  Africa  and  New 
Zealand  is  a traditional  rival. 

Another  group  that  has  not 
respected  the  boycott  is  Tennis 
Canada,  added  Kidd.  (A  South  African 
won  the  Tennis  Canada  tournament 
held  earlier  this  year  in  Varsity 
Arena.) 

Kidd  said  that  most  of  the  official 
government  participation  at  the  Paris 
conference  was  from  the  Third  World, 
although  western  anti-apartheid 
groups  were  present  in  force,  in- 
cluding the  American  Coordinating 
Committee  for  Equality  in  Sport  and 
Society  (ACCESS).  Chairman  of  the 
conference  was  Gough  Whitlam,  a 
former  prime  minister  of  Australia 
and  permanent  representative  of  that 
nation  to  UNESCO. 


New  lights  an  attempt  to 
improve  Queen’s  Pk.  crossing 


First  women  athletes 
meet  again 


About  150  U of  T women  athletes  repre- 
senting 80  years  of  organized  sport  for 
women  on  campus  gathered  at  a gala 
T-holder  reunion  dinner  at  the  Toronto 
Convention  Centre  May  31 . Such  current 
champions  as  1 984  field  hockey  Olympian 
Phyllis  Ellis  met  athletes  who  took  part  in  the 
beginnings  of  Blues  sport  for  women. 
Among  them  were  Verna  T ucker  (left),  1 923 
swimming  champion  and  the  oldest  living 
T-holder,  and,  from  the  1 925  championship 
ice  hockey  team,  Marjorie  Fenwick  (middle) 
and  Thora  Mills.  (In  the  team  photo,  Fenwick 
is  second  from  left  in  the  top  row;  Mills  is  in 
the  bottom  row,  in  the  middle.) 


As  a result  of  the  deliberations  of  a 
joint  University-City  of  Toronto  com- 
mitteee  chaired  by  Ward  6 Alderman 
Jack  Layton,  new  traffic  lights  have 
been  installed  at  Hoskin  Avenue  per- 
mitting pedestrians  to  cross  Queen’s 
Park  Crescent  West. 

However,  this  is  not  the  end  of 
efforts  to  improve  pedestrian  traffic 
safety  on  campus,  says  Elizabeth 
Sisam,  research  and  planning  officer 
for  campus  and  facilities  planning  and 
administrative  representative  on  the 
committee.  Signs  will  be  posted  on 
both  the  campus  and  Queen’s  Park 
side  of  the  thoroughfare  directing 
pedestrians  to  the  lights  and  to  the 
Wellesley  Street  underpass. 

Over  the  summer  the  committee  will 
be  meeting  to  discuss  landscaping 
changes  to  the  park  and  campus  which 
will  discourage  the  use  of  unsafe 
routes.  The  asphalt  pathways  in  the 
park  now  leading  to  the  much-used 


Hart  House  crossing  may  be  realigned, 
Sisam  said. 

Sisam  said  the  committee  will  soon 
begin  monitoring  pedestrian  traffic  to 
judge  the  effectiveness  of  the  new 
lights.  “It  was  really  just  a guess 
whether  they  would  improve  the 
crossing  situation  or  not,”  she  said. 


Hungarian  research 
institute  suggested 
as  ancillary 


The  Planning  & Resources  Gommittee 
has  recommended  for  approval  in  prin- 
ciple the  formation  of  a Hungarian 
research  institute  to  be  incorporated 
as  a research  ancillary  of  U of  T. 

The  institute  would  be  a joint  ven- 
ture of  U of  T,  the  Rakoczi  Foundation 
of  Toronto,  and  the  Szechenyi  Society 
of  Calgary.  U of  T would  have  a 
strong  voice  in  policy  and  management 
of  the  institute  but  would  not  be  ex- 
pected to  fund  it.  The  Chair  of 
Hungarian  Studies  at  U of  T was 
established  in  1978  with  the  financial 
assistance  of  the  Szechenyi  Society. 

The  institute  would  support  schol- 
arly investigations  on  issues  of  impor- 
tance to  Hungarian-Canadians  in- 
cluding studies  of  the  Hungarian 
nation  and  of  Hungarian  communities 
outside  Hungary. 

Planning  and  resources  and  business 
affairs  have  concurred  in  the  approval 
of  an  application  for  letters  patent,  a 
proposed  by-law  and  a letter  of  agree- 
ment, subject  to  the  approval  of  the 
institute  by  Governing  Council. 
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Opening  June  13 

the  new 


Now  you  can  visit 
all  our  downtown 
campus  stores 
under  one  roof! 


First  Floor 

Great  Hail 

Third  Floor 

- Textbooks 

- Trade  & Academic  Books 

- Computer  Shop 

- Bargain  & Used  Books 

- Pooh  Corner  Children’s  Books 

(hardware,  software,  books, 

- Out  of  Print  Search 

- Medical  Bookstore 

magazines) 

- Stationery  & Office  Supplies 

- Magazines,  Journals, 
Newspapers 

- Records  & Tapes 

- Clothing 

- Gifts  & Cards 

- Art  Prints,  Frames  & 
Shrink  wrapping 

Visa/MasterCard  Hours:  Monday-Friday  8:45  a.m.-6:00  p. 

Bookstore  Account  Saturday  10:00  a.m.-5:00  p. 
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COU  committee  against  ‘Big  Four’  sports  league 


A wide-ranging  report  on  university 
athletics  by  a special  committee  of 
the  Council  of  Ontario  Universities 
(COU)  has  been  greeted  as  “generally 
disappointing”  by  the  U of  T 
administration. 

“They  haven’t  accepted  our  claim 
that  there  is  a need  for  a fairly 
dramatic  and  fundamental  change,” 
said  Eric  McKee,  assistant  vice- 
president,  student  services.  “What  has 
been  produced  instead  are  a series  of 
recommendations  that  will  bring  about 
adjustments  to  the  present  structure.” 

The  committee,  chaired  by  Donald 
Rickerd,  president  of  the  Donner 
Canadian  Foundation,  was  struck  last 
January  in  direct  response  to  the 
controversy  surrounding  the  proposed 
establishment  of  an  elite  sports  league 
to  include  U of  T,  McGill,  Western  and 
Queen’s  — a league  known  as  The  Big 
Four. 

However,  the  committee’s  terms  of 
reference  called  for  an  examination  of 
all  aspects  of  Ontario  interuniversity 
athletics,  including  financing,  eligibil- 
ity requirements,  the  relation  of 
academic  and  athletic  objectives,  and 
the  relative  priority  of  men’s  and 
women’s  programs. 

The  result  is  a 57-page  report  that 


recommends  tightened  academic- 
standards  for  athletes,  stronger 
administrative  support  for  women’s 
athletics,  a clearer  “statement  of 
philosophy”  from  each  university  — 
and  a big  no  for  The  Big  Four. 

“Models  were  developed  in  10  sports 
to  show  the  results  of  tiering  in  two 
sections  on  the  basis  of  competitive 
performance,”  says  the  report.  “...The 
results  persuaded  the  committee  that 
it  is  impossible  to  develop  a single 
mechanical  model  that  will  produce 
good  results  across  the  broad  range  of 
interuniversity  sports  in  which  Ontario 
universities  are  currently  involved.” 

Instead  of  separate  leagues,  says  the 
report,  current  leagues  comprising 
more  than  eight  teams  should  be  sep- 
arated into  two  divisions,  according  to 
geographical  proximity.  “Secondary 
consideration”  could  then  be  given  to 
relative  quality  of  competition,  says 
the  report. 

In  the  recommended  system,  each 
team  would  be  required  to  play  the 
others  in  its  division  once,  regardless 
of  the  relative  competitive  standing  of 
the  teams.  Other  games  would  be 
against  teams  from  any  division 
“chosen  on  the  basis  of  breadth  of 
program  and  quality  of  competition”. 


Another  disappointment  to  the 
larger  universities  is  the  report’s 
rejection  of  weighted  voting  as  an 
alternative  to  the  pure  democracy  of 
the  present  league  voting  system, 
which  gives  institutions  with  modest 
programs  as  much  say  as  those  with 
ambitious  programs. 

“Some  member  institutions  which 
offer  a broad  range  of  interuniversity 
programs  and  support  stricter  rules 
complain  that  the  system  of  one 
member/one  vote  has  worked  against 
them  because  they  are  always  in  the 
minority,”  says  the  report. 

“The  system  of  one  member/one 
vote  is  widely  used  by  Ontario  univer- 
sities in  their  collective  activities, 
including  COU;  any  departure  from 
this  practice  in  favour  of  weighted 
voting  would  have  negative,  precedent- 
setting implications.” 

The  recommended  compromise  is  a 
system  that  would  require  a three- 
quarters  majority  to  carry  any  vote, 
and  give  universities  on  the  losing  side 
the  right  of  appeal. 

Other  recommendations  include  the 
establishment  of  a COU  commission  on 
university  athletics,  as  well  as  an 
office  headed  by  a part-time  executive 
secretary.  The  commission  would 


appoint  an  independent  auditor  to 
oversee  the  fair  application  of  eligibil- 
ity requirements.  Such  a structure 
would  help  to  combat  the  “widespread 
perception  that  cheating  does  occur 
and  is  being  allowed  to  continue 
virtually  unchecked”. 

Integrity  is  a major  theme  in  the 
report,  which  not  only  reaffirms  the 
current  national  policy  prohibiting 
admission  scholarships  to  athletes,  but 
urges  an  end  of  scholarships  (now 
allowable  up  to  $1 ,000)  to  students 
who  have  completed  a year  in 
residence. 

“There  is  no  doubt  the  recommenda- 
tions of  the  report  would  result  in 
some  changes,”  said  McKee,  “but  not 
the  fundamental  changes  we  thought 
were  required. 

“We  were  looking  for  a smaller 
league  with  fewer  institutions  — insti- 
tutions that  were  more  compatible  in 
terms  of  academic  philosophy... We 
sure  didn’t  have  in  mind  continuing  in 
an  environment  where  we  functioned 
more  or  less  on  an  equal  basis  with  15 
institutions,  some  of  which  are  much 
less  ambitious  in  the  scope  of  their 
athletic  programs.” 


An  inside  look 

Below:  Surgeons  Paul  Greig  (centre)  and  Steven  Strasberg  (right),  and  medical  student  John 
Psukas  perform  a liver  transplant  on  a pig  during  the  May  27  media  tour  of  the  Division  of 
Laboratory  Animal  Science  (DLAS).  The  tour  was  part  of  a larger  initiative  by  U of  T and 
affiliated  hospitals  to  go  public  with  their  position  on  the  use  of  animals  in  research.  Right: 
Both  University  veterinarian  Dr.  Peter  McCann  (second  from  right)  and  DLAS  coordinator 
Jack  Almeida  (right)  were  on  hand  to  answer  reporters’  questions,  and  there  was  a question 
period  after  the  tour  in  which  various  senior  administrators  and  researchers  participated. 
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Appointments 

New  pharmacy  dean  comes  from  Eleanor  Irwin  to  be  associate  dean, 
post  in  new  Zealand  Scarborough  College 


Professor  Donald  Perrier,  40,  will 
become  dean  of  the  Faculty  of  Phar- 
macy and  professor  with  tenure  on 
Jan.  1,  1986.  Perrier,  who  will  serve  as 
dean  until  Dec.  31, 1992,  leaves  his 
position  as  chairman  of  the  Depart- 
ment of  Pharmacy  at  the  University  of 
Otagc  in  New  Zealand. 

Born  in  Maple  Creek,  Sask.,  Perrier 
received  his  BS  and  MS  in  pharmacy 
from  the  University  of  Alberta  and  his 
PhD  from  the  State  University  of  New 


York  at  Buffalo  in  1973.  His  major 
field  of  research  encompasses  pharma- 
ceutics, pharmacokinetics  and 
biopharmaceutics. 

After  teaching  at  the  University  of 
Kentucky  for  three  years,  Perrier  in 
1976  joined  the  University  of  Arizona, 
where  he  became  head  of  the  Depart- 
ment of  Pharmacy  Practice  before 
taking  up  his  current  post  in  New 
Zealand  in  1982. 


Noah  Meltz  named  assistant  dean 
of  graduate  studies 


Professor  Noah  Meltz  has  been 
appointed  assistant  dean  of  the  School 
of  Graduate  Studies  from  July  1, 1985 
to  June  30,  1988.  Meltz  is  a professor 
of  economics  and,  since  1975,  director 
of  the  Centre  for  Industrial  Relations. 

Meltz,  50,  received  his  BCom  from 
U of  T (1957)  and  an  AM  and  PhD 
from  Princeton  University.  He  joined 
the  University- as  an  assistant  pro- 
fessor in  1964  and  became  a full  pro- 
fessor in  1971.  Over  the  years  he  has 
served  on  many  committees,  including 


several  in  the  School  of  Graduate 
Studies.  In  the  mid-1970s  he  was  a 
member  of  the  faculty  association’s 
committee  to  explore  collective 
bargaining,  and  now  serves  on  the  pro- 
vostial  advisory  group  on  salary 
negotiations. 

Meltz  has  written  several  books  in 
his  research  area  of  labour  market 
analysis,  employment  and  industrial 
relations.  He  is  a past  president  of  the 
Canadian  Industrial  Relations 
Association. 


Timothy  Colton  new  director  of  CREES 


Professor  Eleanor  Irwin,  Division  of 
Humanities,  Scarborough  College,  will 
serve  a three-year  term  as  associate 
dean  (academic)  of  the  college, 
beginning  July  1.  Irwin,  48,  a scholar 
of  Greek  literature  and  Greek  and 
Roman  religion,  received  her  BA,  MA 
and  PhD  from  the  U of  T.  She  was  ap- 
pointed assistant  professor  in  Scar- 
borough’s Division  of  Humanities  in 
1968  and  became  an  associate  pro- 
fessor in  1973.  Her  book,  Colour 
Terms  in  Greek  Poetry,  was  published 
in  1974. 


Irwin’s  interest  in  women’s  studies 
led  to  the  creation  of  a course  about 
women  in  Greece.  She  has  been  a 
guest  lecturer  in  women’s  studies  pro- 
grams, and  has  thrice  served  as  chair- 
man of  the  college’s  women’s  studies 
committee. 

Irwin  was  associate  chairman  of  the 
Division  of  Humanities  from  1980  to 
1982,  has  been  a member  of  many 
college  committees  and  this  year  was 
chairman  of  the  Scarborough  College 
Council. 


Roger  Beck  appointed 

associate  dean  (humanities)  at  Erindale 


Classics  professor  Roger  Beck  has 
been  appointed  associate  dean  of 
humanities  and  part-time  studies  at 
Erindale  College  from  July  1,  1985  to 
June  30,  1988. 

After  completing  his  BA  at  Oxford 
University  (1961)  and  his  AM  at  the 
University  of  Illinois  (1963),  Beck 
joined  U of  T as  a lecturer  in  classics 
in  1964.  He  completed  his  PhD  (Illinois 
1971)  while  teaching  and  rose  through 
the  ranks  to  become  a full  professor 


last  year.  His  principal  research  inter- 
est is  Mithraism,  the  cult  of  the  Per- 
sian god  Mithras,  which  flourished 
during  the  late  Roman  empire. 

Beck,  a member  of  Governing  Council 
from  1979  to  1981,  serving  on  the 
planning  and  resources,  campus  and 
community  affairs,  and  academic 
affairs  committees,  will  be  repre- 
senting faculty  on  Council  again  next 
year. 


Professor  Timothy  Colton  has  been 
named  director  of  the  Centre  for 
Russian  & East  European  Studies 
from  July  1, 1985  to  June  30,  1989. 

Colton,  37,  was  assistant  director  of 
the  centre  from  1975  to  1979. 

After  earning  his  BA  and  MA  from 
U of  T,  Colton  completed  a PhD  at 
Harvard  University  in  1974.  He  joined 


the  political  science  department  of  the 
University  of  Toronto  in  the  same 
year,  and  rose  to  full  professor  in 
1982.  His  research  interest  is  Soviet 
politics.  He  has  served  on  several 
University  committees  and  was 
director  of  graduate  studies  in  the 
political  science  for  1984-1985. 


Acting  chief  librarian  named 


The  Academic  Affairs  Committee  has 
approved,  on  the  recommendation  of 
Vice-Provost  Brian  Merrilees,  Maureen 
Hutchinson,  associate  librarian  — 
reader  services,  as  acting  chief  librarian. 
The  appointment  is  effective  Aug.  1, 
1985. 


Hutchinson  will  serve  until  a chief 
librarian  is  named  following  an  approp- 
riate search,  says  Merrilees.  Chief 
Librarian  Marilyn  Sharrow  will  be 
leaving  U of  T at  the  end  of  July  to 
become  university  librarian  at  the  Uni- 
versity of  California  at  Davis. 


Recent  academic  appointments 


Job  Openings 


Below  is  a partial  list  of  job  openings  at  the  University.  Inter- 
ested applicants  should  read  the  Promotional  Opportunity 
postings  on  their  staff  bulletin  boards,  or  telephone  the 
Personnel  Office  for  further  information.  The  number  in 
brackets  following  the  name  of  the  department  in  the  list 
indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Steve  Dyce,  978-5468; 

(3)  Varujan  Gharakhanian,  978-4419;  (5)  Christine  Marchese, 
978-4834;  (6)  Jeanette  May,  978-2112;  (7)  Maureen  Brown, 
978-4312;  (8)  Mirella  Taiariol,  978-7252. 


The  following  appointments 
were  confirmed  at  the  May  9 
meeting  of  the  Academic 
Affairs  Committee. 

Faculty  of  Pharmacy 
Professor  Donald  G.  Perrier, 
professor  with  tenure  from 
Jan.  1,  1986  and  dean,  from 
Jan.  1, 1986  to  Dec.  31,  1992 

School  of  Graduate  Studies 
Professor  Noah  M.  Meltz, 
assistant  dean,  from  July  1 , 
1985  to  June  30,  1988 

Erindale  College 
Professor  Roger  L.  Beck, 
associate  dean:  humanities, 
from  July  1,  1985  to  June  30, 
1988 

Professor  J.  Jeffrey 
Fawcett,  vice-principal: 
academic,  from  July  1,  1985 
to  June  30,  1986 

Centre  for  Russian  & East 
European  Studies 
Professor  Timothy  J.  Colton, 
director,  from  July  1 , 1985  to 
June  30, 1989 
Department  of  Chemistry 
Professor  Stuart  G. 
Whittington,  chairman  of  the 


undergraduate  and  graduate 
departments,  from  July  1, 
1985  to  June  30, 1988 

Department  of  Psychology 
Professor  Joan  E.  Foley, 
chairman  of  the  under- 
graduate and  graduate 
departments,  from  July  1, 
1985  to  June  30,  1990 

Department  of  Sociology 
Professor  John  H.  Simpson, 
chairman  of  the  under- 
graduate and  graduate 
departments,  from  July  1 , 
1985  to  June  30,  1990 

Department  of  Anatomy 
Professor  Martin  J. 
Hollenberg,  professor  with 
tenure,  from  July  1,  1985  and 
chairman  of  the  under- 
graduate and  graduate 
departments,  from  July  1 , 
1985  to  June  30,  1990 

Department  of  Pathology 
Professor  Malcolm  D.  Silver, 
professor  with  tenure,  from 
May  1,  1985  and  chairman  of 
the  undergraduate  and 
graduate  departments,  from 
May  1 , 1985  to  June  30,  1990 


Department  of  Preventive 
Medicine  & Biostatistics 
Professor  Mary  Jane  Ashley, 
chairman  of  the  under- 
graduate and  graduate 
departments,  from  July  1 
1986  to  June  30,  1991  (sec- 
ond term) 

Associate  Professor  with 
tenure,  from  July  1 , 1985 
Professors  James  E. 
Eckenwalder,  botany;  Alain 
C.  Fournier  and  John  K. 
Tsotsos,  computer  science; 
Pierre  Milman,  mathematics; 
Marion  Blute,  sociology; 
Samuel  Broverman, 
statistics;  Ian  Orchard, 
zoology;  R.H.  Morris, 
physical  sciences,  Scar- 
borough College;  and  Nancy 
Gallini  and  William  Milne, 
social  sciences,  Scarborough 
College 

The  Library 

Robert  H.  Blackburn,  univer- 
sity librarian  emeritus,  from 
May  1,  1985 


Clerk  Typist  II 

($14,000  - 16,470  - 18,940) 
Preventive  Medicine  & 
Biostatistics,  50  percent  full- 
time (1),  A6ce-President  & 
Provost  (1),  Social  Work  (8) 

Clerk  Typist  III 

($15,420  - 18,140  - 20,860) 
University  College  (3), 
Surgery  (6),  Continuing 
Medical  Education  (6), 
Chemical  Engineering  & 
Applied  Chemistry  (5), 
History,  50  percent  full-time 
(7) 

Secretary  II 

($16,960  - 19,950  - 22,940) 
Research  Administration  (1), 
History  & Philosophy  of 
Science  & Technology  (5), 
Surgery  (6),  Continuing 
Medical  Education  (6) 


Secretary  III 

($18,880  - 22,210  - 25,540) 
Otolaryngology  (6),  Assistant 
Vice-President,  Finance  (1), 
Sociology  (8) 

Administrative  Assistant  I 

($18,880  - 22,210  - 25,540) 
Central  Services  (6) 

Coordinator,  Counselling 
Services 

($30,070  - 35,380  - 40,690) 
Career  Counselling  & Place- 
ment Centre  (2) 

Laboratory  Technician  II 

($18,880  - 22,210  - 25,540) 
Botany,  Molecular  Biology 
Group  (7),  Pathology  (6), 
Erindale  Chemistry  (6), 
Biomedical  Engineering  (5), 
Teaching  Laboratories  (5), 
Immunology  (5),  Zoology,  50 
percent  full-time  (7) 


Laboratory  Technician  III 

($20,850  - 24,530  - 28,210) 
Dentistry  (8),  Immunology 
(5) 

Quality  Control  Officer 

($20,850  - 24,530  - 28,210) 
Physical  Plant  (1) 

Building  Services  Officer  II 

($28,530  - 33,560  - 38,590) 
Physical  Plant  (1) 

Farm  Resident 

($14,000  - 16,470  - 18,940) 
Hart  House  (3) 

Horticulturist  III 

($23,150  - 27,240  - 31,330) 
Erindale  (6) 

Professional  Engineering 
Officer  I 

($25,670  - 30,200  - 34,730) 
Occupational  Health  & 

Safety  (1) 

Media  Relations  Officer 

($30,070  - 35,380  - 40,690) 
Communications  (8) 

Executive  Assistant  to 
Vice-Provost  (Professional 
Faculties) 

($37,150-43,710-  50,270) 
Vice-President  & Provost  (1) 
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Events 


Exhibitions  Convocation 


Seminar 

Mechanisms  of  Cell 
Adhesion  in  Dictyostelium 
Discoideum. 

Wednesday,  June  12 
Prof.  William  Loomis,  Uni- 
versity of  California,  San 
Diego.  417  Best  Institute. 

4 p.m. 

(BBDMR) 

Meetings  & 
Conferences 

Department  of  Psychiatry 
11th  Annual  Research  Day. 

Thursday,  June  13 
Members  of  department, 
residents,  fellows  and 
graduate  students  will  pre- 
sent synopses  of  current 
x research;  guest  lecturer 
Prof,  Heinz  Lehmann,  McGill 
University.  St.  Michael’s 
Hospital. 

Information:  Karen 
Drysdale.  Psychiatry 
Research  Office,  979-2221, 
ext.  455. 

Gametogenesis  and  the 
Early  Embryo. 

Thursday,  June  13  to 
Saturday,  June  15 
Society  for  Developmental 
Biology  44th  Annual  Sym- 
posium. Lectures:  102 
Mechanical  Engineering 
Building.  Thursday,  Friday 
9 a.m.  to  5.30  p.m.;  Saturday 
9 a.m.  to  4.30  p.m. 
Registration:  Margaret 
Addison  Hall,  Victoria  Col- 
lege, from  2 p.m.  Wednes- 
day, June  12. 

Information:  Prof.  J.E.  Lai- 
Fook.  Department  of  Zoology, 

978- 4863. 

Assessment  in  Psychiatric 
Occupational  Therapy. 

Monday.  June  1 7 
Clarke  Institute  of 
Psychiatry. 

Information:  Evon  Essue, 

979- 6814- 


Robarts  Library. 

To  June  11 

Improving  Your  Image, 
photographs  by  1984-85 
students  in  School  of  Contin- 
uing Studies  course.  Main 
Display  Area. 

To  June  27 

The  Staging  of  Allegorical 
Plays  by  Calderon:  Models  of 
17th  Century  Stage  Settings. 
South  entrance  lobby. 

June  14  to  28 

The  Kurds:  An  Endangered 
People;  photographs  and 
text  organized  by  Kurdish 
Program,  Cultural  Survival 
Inc.  Main  display  area. 

Erindale  College. 

To  June  21 

Visual  Arts  Mississauga, 
annual  juried  craft  show. 
Gallery  hours:  Monday- 
Friday,  1 1 a.m.  to  7 p.m.; 
Saturday-Sunday,  12  noon  to 
5 p.m. 

Please  note  new  gallery 
hours. 

Justina  M.  Barnicke 

Gallery 

Hart  House 

To  June  29 

Jamaican  Art  1922-1982; 
organized  by  Smithsonian 
Institution. 

Hours:  Tuesday-Saturday, 

11  a.m.  to  6 p.m. 

Thomas  Fisher  Rare  Book 
Library. 

To  July  5 

Che  bellissimi!  Italian  illus- 
trated books  of  the  15th  to 
18th  centuries,  on  occasion 
of  International  Conference 
on  Italian,  May  6 to  10. 

Hours:  Monday-Friday, 

9 a.m.  to  5 p.m. 


Convocation  Hall. 

Monday,  June  10 
School  of  Graduate  Studies. 
Honorary  graduand  David  L. 
Johnston  will  address  Con- 
vocation. 2.30  p.m. 

Tuesday,  June  11 
School  of  Graduate  Studies. 
Dean  D.J.  Tigert,  Faculty  of 
Management  Studies,  will 
address  Convocation. 

2.30  p.m. 

Wednesday,  June  12 
Scarborough  College.  Prin- 
cipal G.R.  Williams  will 
address  Convocation. 

10.30  a.m. 

Faculty  of  Applied  Science  & 
Engineering.  Honorary 
graduand  Gordon  M. 
MacNabb  will  address  Con- 
vocation. 2.30  p.m. 

Thursday,  June  13 
Faculty  of  Medicine  and 
School  of  Physical  & Health 
Education.  University  Prof. 
J.E.  Till  will  address  Con- 
vocation. 2.30  p.m. 

Friday,  June  14 
Faculties  of  Music  and 
Education.  Honorary  grad- 
uand Oscar  Peterson  will 
address  Convocation. 

10.30  a.m. 

Faculties  of  Forestry,  Archi- 
tecture & Landscape  Archi- 
tecture arid  Education.  Vice- 
Provost  R.N.  Wolff  will 
address  Convocation. 

2.30  p.m. 

Monday,  June  1 7 
New,  Innis  and  Woodsworth 
Colleges.  Honorary  grad- 
uand Daphne  Odjig  will 
address  Convocation. 

2.30  p.m. 

Tuesday,  June  18 
Victoria  College  and 
Bachelor  of  Commerce  (ex- 
cluding those  who  have 
chosen  to  graduate  with  their 
college  group  and  students 


Girl  Surprised,  by  David  Miller  Jr.,  from  exhibition  of  Jamaican  art  at  the  Justina  M.  Barnicke 
Gallery,  Hart  House 


Governing  Council 
& Committees 


from  Erindale  College). 
Honorary  graduand  Norman 
F.  Jewison  will  address  Con- 
vocation. 2.30  p.m. 

Wednesday,  June  19 
University  and  Trinity 
Colleges.  Honorary  grad- 
uand Jean  Casselman  Wadds 
will  address  Convocation. 

10.30  a.m. 

Erindale  College.  L.H. 
Parsons  will  address  Con- 
vocation. 2.30  p.m. 


Business  Affairs 
Committee. 

Thursday,  June  13 
Council  Chamber,  Simcoe 
I la.ll.  4 p.m. 

Audit  & Finance 
Subcommittee. 

Thursday,  June  13 
Board  Room,  Simcoe  Hall. 
4 p.m. 


Research  & Academic 
Services  Subcommittee. 

Wednesday,  June  19 
Board  Room,  Simcoe  Hall. 
4 p.m. 

Governing  Council. 

Thursday,  J une  20 
Council  Chamber,  Simcoe 
Hall.  4.30  p.m. 


Friday,  June  21 
Faculty  of  Law  and  St. 
Michael’s  College.  Honorary 
graduand  Guido  Calabresi 
will  address  Convocation. 

2.30  p.m. 


Events 

deadlines 

Please  note  that  in- 
formation for  Events 
listings  must  be 
received  in  writing  at 
the  Bulletin  offices, 
45  Willcocks  St.,  by 
the  following  times: 

Events  taking  place 
June  24  to  July  22: 
Monday.  June  10  at 
5 p.m. 

Events  taking  place 
July  22  to  August  19: 
Monday,  July  8 at 
5 p.m. 


Miscellany 

No  Immediate  Danger? 
Prognosis  for  a Radioactive 
Earth. 

Thursday,  June  13 
Launching  of  book  by  Rosalie 
Bertell,  International  Insti- 
tute of  Concern  for  Public 
Health.  12th  floor,  Ontario 
Institute  for  Studies  in 
Education.  5 to  7 p.m. 
Information:  Margie  Wolfe. 
598-0082. 

(Women’s  Studies  in  Educa- 
tion, OISE,  Resources  for 
Feminist  Research  and  The 
Women's  Press) 


Blood  Donor  Clinic. 

Friday,  June  14 
Meeting  Place,  South 
Building,  Erindale  College. 
2 to  4.30  p.m.  and  6 to 

8.30  p.m. 


SOCIAL  & SAILING  CLUB 

Beautiful  location  on  Centre  Island 

Sail  boats,  row  boats,  and  canoes. 

Instruction  available. 

A perfect  way  to  spend  the  summer. 
Only  $100. 

SAILING  LIFE 

364-3695 


N-E-W-S 


university  of  toronto  computing  services 


SCRIBE  and  CMS  — 

An  Unbeatable  Pair 

Now  there’s  a new  way  to  do  your  text  editing 
at  UTCS  - SCRIBE  on  VM/CMS! 


vices,  UTCS  is  offering  a new  short  course, 

Introduction  to  SCRIBE  and  XEDIT  on 

VM/CMS,  from  June  17  to  June  28,  1985, 
9:30  to  1 1 :30  each  morning.  To  register  for 
the  course,  contact  Irene  Rosiecki,  978-4565. 


VM/CMS  is  a new  system  at  UTCS.  It’s  very 
cost  effective  to  use  and  extremely  easy  to 
learn.  Text  documents  are  prepared  using  the 
CMS  (Conversational  Monitoring  System)  full 
screen  editor  XEDIT.  This  editor  allows  the 
user  to:  scroll  through  a document;  make 
global  substitutions:  move  or  delete  lines  or 
blocks  of  text,  and;  enter  text  and  SCRIBE 
commands  in  power  type  mode.  The  CMS 
system  itself  has  a straightforward  file  system 
with  no  requirement  to  “register”  files  (as  in 
the  WYLBUR  and  TSO  products). 

SCRIBE  has  become  the  most  popular  text 
formatter  at  UTCS.  It  uses  a simple,  English- 
like  command  structure  to  achieve  a variety  of 
formatting  modes.  With  SCRIBE  the  user  can 
create:  normal,  bold  and  italics  justified  text; 
numbers  and  itemized  lists;  running  heads; 
footnotes;  table  of  contents,  and;  indices. 
SCRIBE  also  handles  backward  and  forward 
page  referencing;  tables  and  text  alignment, 
and;  bibliographic  formatting. 

All  by  itself  SCRIBE  is  a powerful  text  for- 
matter. However  SCRIBE  has  the  additional 
capability  of  being  able  to  drive  the  UTCS 
XEROX  8700  laser  printer  in  pseudo  type- 
setting mode.  This  means  that  SCRIBE  text, 
formatted  for  the  8700.  will  have  proportional 
spacing  and  characters,  true  bold  and  italic 
fonts  and  large  characters  for  chapter  and 
section  titles. 

To  get  users  more  acquainted  with  these  ser- 


Once  you've  tried  SCRIBE  under  CMS,  you'll 
never  want  to  use  anything  else. 


Free  time  on  DEC-10 
announced 

UTCS  announced  to  its  users  some  time  ago 
that  DECSystem-1090  services  will  be  dis- 
continued on  July  19,  1985.  To  help  users  to 
move  their  DEC- 10  files  to  other  systems  and 
to  reformat  BACKUP  formatted  tapes,  UTCS 
will  offer  DEC-10  users  FREE  computer  time 
to  do  their  conversions.  The  FREE  periods 
are: 

Thursday,  June  13.  1985 

Friday,  June  14,  1985 

Tuesday,  July  1 to  Saturday,  July  19,  1985 

DEC-1 0 users  will  be  charged  for  printed  out- 
put generated  by  the  I PRI NT  command 
during  these  periods. 

A conversion  document,  DOC:OFFDEC.DOC, 
is  available  online  to  assist  with  the  conver- 
sion. DEC-10  users  can  get  a copy  by  using 
the  IPRINT  command  with  form:  YXLE  or  pick 
up  free  copies  at  the'UTCS  Information  Office. 

Questions  about  the  conversion  should  be 
directed  to  Ihor  Prociuk  (978-6875)  or 
messages  can  be  sent  to  his  DEC-10  account, 
[135,712] 


Communications  and  Computer  Systems  Consulting  978-4967 

General  Advising  978-HELP  Marketing  978-6875 

Statistical  Advising  978-STAT  Micro  Support  978-8701 
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The  night  shift 


by  David  Rayside 


Peggy  Smith  has  been  a cleaner  at 
the  University  of  Toronto  for  15 
years.  For  the  last  few  years,  until 
March  22,  she  cleaned  on  the  ground 
floor  of  University  College.  Because  of 
a University  decision  to  shift  six 
buildings  to  the  night  shift,  she  has 
been  transferred  to  another  assign- 
ment on  the  afternoon/evening  shift. 

She  is  a tall,  slim,  and  erect  woman, 
58  years  of  age,  a cleaner  for  most  of 
the  last  28  years,  and  a mother  of 
seven.  Peggy  works  hard  and  believes 
in  hard  work.  She  doesn’t  like  making 
a fuss,  but  she  was  sad  to  leave  Uni- 
versity College  and  the  other  women 
she  worked  with. 

Peggy  would  have  liked  to  stay 
where  she  was,  but  opted  to  shift  to 
another  building  in  order  to  stay  on 
the  afternoon/evening  shift.  “I 
wouldn’t  want  to  be  in  the  building  at 
night.  Evenings  are  okay,  but  parts  of 
the  college  building  are  scary  — the 
basement  of  “H”  wing,  and  up  in  the 
central  tower,  for  example.  I’d  hate  to 
be  in  the  building  at  midnight,  even  if  I 
were  younger. 

“And  it’s  not  just  the  question  of 
safety.  Your  whole  lifestyle  is  changed 
around.  At  my  age,  I won’t  do  that. 
None  of  the  regulars  is  staying.  Some 
cleaners,  without  seniority,  are  going 
to  have  to  go  on  nights.  If  they  have 
kids  at  home,  especially  young  babies, 
it’s  going  to  be  rough.” 

The  University  has  made  changes  in 
the  name  of  efficiency.  Physical  plant 
has  claimed  that  “many”  complaints 
have  been  lodged  about  cleaning  stan- 
dards in  some  campus  buildings.  One 
problem,  they  argue,  is  the  extensive 
use  of  buildings  during  the  evening.  In 
a report  to  the  president,  F.G.  Hutson, 
manager,  operations  and  maintenance, 
claims  that  80  percent  of  the  available 
rooms  in  Sidney  Smith  Hall  and  Uni- 
versity College  are  in  use  during  the 
evening,  with  about  4,000  night 
students  being  the  users.  “The 
numbers,”  he  states,  “speak  for 
themselves.”  Physical  plant  argues 


that  cleaners  are  able  to  perform  more 
efficiently  when  a building  is  empty. 
Management  claims  that  these  argu- 
ments are  sufficiently  persuasive  that 
many  of  the  cleaning  staff  are  volun- 
tarily changing  to  the  night  shift  or 
contentedly  remaining  on  the  night 
shift  if  they  have  been  moved  already. 
In  any  event,  it  is  argued,  no  one  is 
being  forced  to  change.  Recently -hired 
cleaners  may  in  some  instances  have 
to  work  nights,  but  they  were  hired  in 
full  knowledge  of  that  possibility.  Mr. 
Hutson  is  sunny  enough  on  the  subject 
to  note  that  “many  of  the  new 
employees  have  had  to  be  placed  on 
afternoons  because  those  on  nights 
had  no  wish  to  change”. 

Safety  is  thought  to  pose  no  par- 
ticular problem.  Metro  Police  statistics 
are  cited  to  the  effect  that  midnight  to 
3 a.m.  is  the  really  dangerous  time, 
and  no  employee  will  be  out  on  the 
streets  at  that  time . Buildings  will  be 
locked  by  the  time  the  night  shift 
begins,  and  security  men  will  check 
buildings  to  ensure  their  vacancy. 

Let’s  look  closely  at  physical  plant’s 
argument.  The  safety  question  is  much 
more  complex  than  is  admitted,  and 
even  the  University’s  own  background 
material  on  the  subject  clearly  sug- 
gests that  their  rationale  is  simple- 
minded.  While  trying  to  calm  fears, 
the  University  admits  that  in  Univer- 
sity College  most  vandalism  occurs 
very  late  at  night,  after  college  pubs. 
Another  report  on  the  subject  of 
safety  refers  to  the  assault  on  a 
cleaning  staff  member  having  oc- 
curred after  the  official  closing  of  the 
building.  Management  tacitly  admits 
that  there  is  a problem  by  talking  of 
special  security  precautions,  although 
early  indications  are  that  woefully  in- 
adequate time  is  being  given  over  to 
security  checks.  As  it  stands  now,  for 
example,  Sidney  Smith  Hall  is  ex- 
tremely easy  to  penetrate  when  locked 
up,  and  security  would  have  to  be  very 
tight  indeed  in  order  to  fully  secure 
the  women  on  cleaning  staff.  Even  if 


security  were  adequate,  the  cost  in- 
volved would  presumably  undermine 
the  savings  or  the  efficiency  ostensibly 
gained  by  the  change  to  nights. 

When  the  physical  plant  managers 
talk  about  the  difficulty  of  cleaning 
heavily-used  buildings  in  the  evening, 
we  get  another  view  of  their  double- 
talk.  From  the  sounds  of  it,  Sid  Smith 
and  UC  would  indeed  be  difficult  to 
clean  properly,  used  as  they  are, 
supposedly,  to  80  percent  capacity. 

For  users  of  either  building,  does 
this  figure  sound  realistic?  Of  course 
it  doesn’t.  In  fact,  it  sounds  so 
-imrealistic  as  to  seem  deliberately 
deceitful.  Classrooms  may  be  used 
a lot  until  9 p.m.,  but  a substantial 
and  time-consuming  portion  of  the 
cleaning  responsibilities  in  both 
buildings  covers  faculty  and  staff 
office  space  — not  at  all  in  use  in  the 
evenings  — and  washrooms  — much 
more  lightly  used  than  in  the  day.  If 
many  classrooms  cannot  be  cleaned 
until  8 or  9 p.m.,  there  is  more  than 
enough  to  keep  cleaners  busy  until 
then. 

Physical  plant  has  cited  “many” 
complaints  about  the  quality  of 
cleaning  in  these  and  other  buildings, 
but  has  been  singularly  reluctant  to 
cite  numbers  or  names  of  complainers. 
It  has  been  similarly  reluctant  to  admit 
that  if  there  is  difficulty  in  maintaining 
University  buildings,  some  of  it  may 
come  from  maintenance  cutbacks  over 
the  years. 

Most  important  of  all  and  most 
reprehensible  of  all  is  the  evidence 
in  all  of  the  statements  and  corres- 
pondence issued  in  the  name  of 
physical  plant  that  cleaning  staff  are 
treated  like  pawns  and  shifted  around 
virtually  at  will.  The  lives  of  Univer- 
sity employees  are  in  this  instance 
being  needlessly  and  carelessly 
disrupted  by  this  change.  In  every 
utterance,  there  are  signs  of  insen- 
sitivity to  the  fact  that  this  most  in- 
visible constituency  is  made  up  of 
human  beings.  The  University  seems 
willing  to  treat  them  as  commodities, 
to  be  shifted  around  like  products  on 
a grocery  shelf. 

There  is  simply  no  question  that 
many  cleaning  staff  would  prefer  not 
to  work  nights.  In  some  instances,  the 
night  option  has  been  taken,  but 
usually  so  as  to  continue  work  with 
friends  long  associated  with  a par- 
ticular building.  Cleaners  without 
much  seniority  are  in  some  instances 
faced  with  no  choice  at  all,  and  a few 
have  been  forced  to  nights  despite 
reluctance.  Even  if  they  were  origin- 
ally hired  on  nights  and  told  that  night 
work  might  well  be  required,  the  Ser- 
vice Employees  Union  reports  that 
most  of  them  understood  that  they 
would  have  the  opportunity  to  move  to 
afternoons. 

Before  moving  to  another  building, 


Peggy  Smith  reflected  on  her  last  days 
at  UC.  “I’ve  moved  before  and  it’s 
never  bothered  me.  But  I feel  a little 
sad.  I don’t  know  whether  it’s  the 
warmth  of  the  building.  The  college 
has  so  much  more  character  than  a 
modern  building.  Whether  it’s  that,  or 
the  people,  I don’t  know.  It’s  just  the 
last  couple  of  months  that  it’s  hit  me.  I 
look  around,  and  think,  maybe  I won’t 
be  doing  this  any  more.  I think  maybe 
it’s  the  last  time  I’ll  be  doing 
something.  It’s  really  getting  to  me. 

“Nothing  makes  sense  in  these 
changes.” 

David  Rayside  is  a 'professor  of 
political  science.  University  College. 


HART  HOUSE 
HAIR  PLACE 


WOMEN'S  CUT $11.00 

MEN'S  CUT  $ 7.50 

Perms  Reg.  $60  Henna  Reg.  $28 
NOW  $35.00  NOW  $18 
"Our  experience  means 
professional  results" 


OPEN  MON. -FRI. 
8:30  - 5:30 

7 HART  HOUSE  CIRCLE 
978-2431 


Ten  GaItIes 

Resort  & 

Golf  Course 

Almaguin  Highlands  and 
beautiful  Lake  Bernard 

• Full  American  Plan 

Extra  large  modern  cottages 

• Safe  sandy  beaches 

• Panoramic  golf  course 

• Superb  fishing  area 

• The  very  best  in  home-cooked 
meals  <—  Licensed  LLBO 

• Canoe  Algonquin  & horseback 
riding  weekend  specials 

Special  U of  T discounts 
on  7-day  packages 

10%  June  15  - August  31 
25%  May  3 - June  14 
and 

September  1 - November  3 

For  information  on  special 
discounts  or  for  special  group 
rates,  contact  our  local  agent: 

Mabel  Lawrence 
(416)  249-5008 


THE 

ROYAL  CONSERVATORY 

ORCHESTRA 

1985-1986  Concert  Series 


13  outstanding  concerts  for  as  little  as  $50.00! 
Students  & seniors  for  as  little  as  $35.00! 

Conveniently  held  at  the 

Church  of  the  Redeemer,  Bloor  and  Avenue  Road. 

Guest  conductors  include: 

SIMON  STREATFEILD,  BORIS  BROTT,  RAFFI  ARMENIAN, 
LEV  MARKIZ,  LAWRENCE  LEONARD,  MOSHE  HAMMER, 
URI  MAYER,  JOEL  THOME,  ALEXIS  HAUSER, 
ROBERT  MARCELLUS,  VICTOR  YAMPOLSKY 

Call  or  write  for  your  subscription  brochure: 

978-3771  or  978-3797 

273  Bloor  Street  West,  Toronto,  Ontario  M5S  1W2 
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STEVE  BEHAL 


A little  less  delighted  over  salary  agreement 


I was  elated  to  receive  in  the  morning- 
post  recently  my  first  personal  note 
from  the  president.  It  informed  me  of 
his  delight  at  the  newly-arrived-at 
agreement  over  my  salary  for  1984-85 
and  1985-86. 

He,  like  many  other  members  of  the 
University’s  administration,  seemed 
especially  delighted  at  the  rather 
complex  notion  of  the  1985-86  merit 
award.  Since  I find  myself  just  a little 
less  delighted  than  he,  might  I use 
your  columns  so  to  express  myself? 

To  begin  with,  I am  led  to  believe 
that  this  particular  merit  award  is  in 
no  way  to  deprive  faculty  of  salary 
increments  gained  through  “Progress 
Through  the  Ranks”.  (Interesting 
word:  “ranks”;  reminds  me  of  the 
army.)  But  surely,  inasmuch  as  this 
0.5  percent  could  have  been  added  to 
the  total  economic  increase,  it  has 
indeed  deprived  a very  large  propor- 
tion of  faculty  of  a PTR  increase.  And 
anyway  what  else  is  PTR  if  it  is  not 
reward  for  achievement.  One  assumes 
that  the  president’s  salary  reflects  to 
some  extent  his  own  progress  through 
the  ranks  to  his  present  position  as 
Field  Marshal.  (Unless  of  course  he  is 
hoping  for  the  0.32  percent  increase 
for  once-off  special  achievement  in 
moving  from  London  to  Toronto).  If 
the  University  is  not  satisfied  with  the 
achievement  of  faculty  members  such 
that  they  should  not  progress  through 
the  ranks,  surely  it  should  take  issue 
with  those  faculty  members  through 
proper  procedures. 

But  then  there  are  always  two  sides 
to  the  coin  and  what  the  president’s 
letter  was  a little  less  forthcoming 
about  was  precisely  where  the  Univer- 
sity is  to  find  the  0.5  percent  which  is 
to  be  handed  over  to  the  “high 
achievers”.  It  appears  that  it  is  to  be 
drawn  from  two  sources. 

First  of  all  it  is  to  be  derived  from 
savings  made  through  there  being  no 
retroactive  increase  for  those  teachers 
— many  of  them  temporary,  junior 
faculty  who  are  the  victims  of  the 
present  economic  crisis  — who  taught 
on  stipends  through  1984-85.  In  other 
words  neither  the  administration  nor 


the  faculty  association  saw  fit  to  place 
those  people’s  interests  above  that  of 
the  so-called  “high  achievers”. 

Even  so,  I suppose  one  might 
dismiss  all  this  concern  for  the 
downtrodden  as  typical  of  the  dreary 
sentiments  of  “wets”  the  world  over. 
After  all,  I’m  alright  Jack.  So  let  me 
move  on  to  item  two.  The  other  source 
to  be  tapped  for  the  1985-86  merit 
award  is  the  interest  which  faculty 
would  have  received  had  their  salary 
award  arrived  on  time  and  been  placed 
in  a bank.  In  other  words  precisely 
what  presumably  the  University  did. 
Add  this  to  the  fact  that  the  most  re- 
cent cost  of  living  increase  released  by 
Statistics  Canada  for  the  period  in 
question  was  3.9  percent,  and  one 
begins  to  realize  just  who  is  paying  the 
piper  for  the  tune  President  Connell  is 
so  happy  to  play.  I would  imagine  that 
by  adding  this  figure  to  the  interest 
accruing,  it  would  be  reasonable  to 
conclude  that  the  “colleagues”  the 
president  addresses  at  the  beginning 
of  his  letter  are  in  fact  earning,  in  real 
terms,  at  least  one  percent  less  than 
they  were  a year  ago. 

It  is  sad  to  see  how  quickly  the  halls 
of  learning  respond  to  the  call  of  the 
politicians,  for  surely  what  we  see  here 
is  the  kind  of  thinking  of  Messrs. 
Reagan  and  Mulroney  and  Mrs. 
Thatcher,  so  much  publicized.  Who 
could  possibly  be  opposed  to  reward 
for  merit?  This  is  good  public  relations 
indeed.  But  it  is  to  be  remembered 
that  0.32  percent  of  this  reward  is  to 
be  in  the  form  of  a kind  of  Lottario 
win.  If  you  were  in  the  wrong  place  at 
the  wrong  time,  too  bad,  for  we  know 
not  whether  this  touch  of  Midas  will 
occur  again,  nor  were  we  forewarned 
of  it  in  the  past. 

And  then  who  is  to  be  the  arbiter  in 
this  matter?  Apparently  first  the 
chairman,  then  the  dean,  then  the  pro- 
vost — and  if  in  doubt,  there  is  a vice- 
provost who  can  be  consulted  “over 
matters  of  principle  and  application”. 
This  is  not  a matter  of  one’s  colleagues 
in  a particular  intellectual  endeavour 
deciding  who  they  choose  to  reward.  It 
is  others  who  are  to  sit  in  judgement. 


And  I am  one  of  those  who  would  like 
to  rewrite  GBS’s  dictum  for  special 
application  to  this  university:  “He  who 
can  does  research  and  teaches.  He  who 
can’t,  gets  into  the  administrative 
stream  of  the  University.”  And  it  is 
they  who  are  to  sit  in  judgement.  With 
luck  only  for  this  year.  But  the  presi- 
dent’s delight  at  the  new  process 
suggests  that  a precedent  is  to  be  set. 

I for  one  am  not  happy  with  it. 

Gavin  Smith 

Department  of  Anthropology 


I protest  in  the  strongest  terms  the 
further  degradation  of  the  front  cam- 
pus environment  by  a second  row  of 
parking.  Only  during  Convocation  is 
the  charm  of  the  greensward  unsullied 
by  the  oppressive  presence  of  parked 
cars;  now  we  must  suffer  twice  over. 

It  is  already  shameful  that  the  Uni- 
versity, allegedly  an  enlightened 
employer,  subsidizes  employees  to 
drive  their  metal  monsters  downtown; 
now  it  compounds  this  disgrace  by 
dumping  even  more  of  them  in  the 
centre  of  campus. 


Professor  Geraldine  Kenney-Wallace, 
who  teaches  chemistry  and  physics  at 
U of  T,  has  been  named  chairperson  of 
a Science  Council  of  Canada  commit- 
tee to  explore  how  scientific  activity  in 
the  universities  contributes  to  the 
Canadian  economy  as  a whole  and  in 


If  there  is  to  be  any  revision  to 
parking  policy,  let  it  be  to  reduce 
numbers  of  places,  raise  rates  to 
reflect  real-world  costs,  and  encourage 
car-pooling  and  public  transportation. 
In  addition,  the  University  should 
commit  a percentage  of  its  parking 
revenues  to  the  provision  of  secure, 
correctly  engineered  bicycle  parking. 

Daniel  R.  Herbert 
Office  of  Student  Awards 


particular  to  the  country’s  industrial 
development. 

Kenney-Wallace,  who  has  been  a 
member  of  the  council  since  1983, 
says  her  committee  will  look  at 
university-industry  interaction  to 
see  how  effectively  it  functions  to 
provide  for  national  research  and 
development. 

The  council  would  not  be  trying  to 
change  the  fundamental  mandate  of 
the  universities,  she  says.  But  there 
are  instances  where  people  with  ideas 
could  be  better  connected  with  in- 
dustry, which  has  the  money  for 
research  and  the  resources  for 
marketing.  “We  would  like  to  create 
channels  of  communication  where  this 
would  happen  naturally.  We  are  not 
looking  for  forced  collaborations,  but 
for  natural  spinoffs  that  would  result  if 
industry  were  kept  better  informed  as 
to  what  is  going  on  in  universities.” 


Faculty,  Staff  and  Students 

XEROX  SPECIAL 

34  Per  Copy 

on  any  order  above  $25. 00 
Offer  Includes  Free  Cerlox  Binding 
and  Collating  for  a limited  time  only. 
Other  Services  Include:  Offset  Printing. 
Xerox  Color  Copies,  Xerox  2080  for 
Engineering  and  Industrial  Drawings 

Hydery  Printing 

2221  Yonge  Street 
(at  Yonge/ Eglinton  Subway) 
Phone  - 488-5622 


Recommended  dining 


MASA 

Enter  through  a Japanese  rock  garden  which  sets  the 
scene  for  gracious,  relaxed  dining  in  the  Oriental  tradi- 
tion, surrounded  by  wicker,  bamboo,  and  Japanese  prints. 
You  can  dine  Japanese  style  at  low  tables  or,  if  you  pre- 
fer, North  American  style  with  normal  tables  and  chairs- 


the  service  is  efficient  and  polite  no  matter  which  you 
choose,  hive  course  dinners  present  a selection  of  suki- 
yaki,  teriyaki,  sliabn  shabu , or  yosenabc  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table 
and  consists  of  seafoods,  vegetables  and  tasty  seaweed. 
The  main  course  is  accompanied  by  soup,  sunomo  salad 
(octopus,  cucumber  and  shrimp),  tempura,  rice,  dessert, 
and  tea.  AmEx,  Chg.x.  195  Richmond  Street  West. 
977-9519.  Noon-2: 30  5 p in.  to  I 1 p.m.  Mon.-Ei  Sat.  5 
p.m.  to  1 I p.m.  C losed  Sunday.  ★ ★ ★ ★ 


Authentic  Japanese  Food 

JAPANESE 

RESTAURANT 

459  Church  Street 
924-1303 

• Licensed 


dining  lounge 

Authentic 
Japanese 
cuisine  & decor 


195  Richmond  St.  W. 

(within  walking  distance  of 
all  Downtown  Hotels) 

Phone  977-9519 


MICHI 

Bamboo  screens,  sliding  glass  panels  and  low  tables  pro- 
vide the  setting  for  the  gentle,  graceful  art  of  Japanese 
dining.  Complete  dinners  include  sukiyaki , the  sakura  din- 
ner which  has  teriyaki  for  the  main  course,  and  the  ushio 
nabe  fish  pot  dinner.  The  latter  is  a tour  de  force  served  in 


a big  iron  pot  which  is  kept  hot  at  your  table.  The  ingredi- 
ents are  boiled  shrimps,  lobster  tail,  crab  legs,  scallops, 
white  fish  and  fish  cake,  green  vegetables,  and  bomto 
stock.  Soup,  appetizer  and  dessert  are  included.  Vege- 
tarians will  like  the  shyo-jin-ryori  complete  dmner-a 
fascinating  melange  of  crisp  oriental  vegetables.  There  is 
accommodation  for  parties  of  four  or  more.  Licensed. 
AmEx,  Chgx.  459  Church  Street,  924-1303.  Noon-2:30  5 
p.m.  to  I 1 p.m.  Mon.-Eri.  Sat.  5 p.m.  to  I 1 p.m.  Closed 
Sunday 


Kenney-Wallace  heads 
committee  to  look  at 
university-industry  links 


Parking  policy  a disgrace 
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Classified 


A classified  ad  costs  $5  for  up  to 
35  words  and  $.25  for  each  addi- 
tional word.  Your  name  counts  as 
one  word  as  does  your  phone 
number,  but  the  components  of 
your  address  will  each  be 
counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing,  10  days  before  Bulletin 
publication  date,  to  Marion  de 
Courcy-lreland,  Department  of 
Communications,  45  Willcocks 
St.,  Toronto,  Ontario  M5S  1A1 
Ads  will  not  be  accepted  over  the 
phone. 


Accommodation 

Rentals  Available  - Metro 

House  for  Rent:  Furnished  6 
bedroom  beautifully  renovated 
Victorian,  on  a park.  November 
1 , 1 985  to  September  1 , 1 986. 
SI  650  month.  Cleaning  person 
included.  Phone  535-4040. 

Tourist  Accommodation.  10 

minutes  to  U of  T.  Clean  quiet 
guest  home.  Daily/weekly  rates 
available  with  breakfast  in- 
cluded. 594-2428. 

Apartment  to  Rent.  July 
1985-August  1986;  Toronto 
near  Yonge/Eglinton,  close  to 
subway;  fully  furnished  and 
equipped  modern  high-rise 
apartment;  2 bedrooms,  2 
baths,  air  conditioning, 
balcony,  security  guard,  indoor 
plus  guest  parking,  supervised 
swimming  pool,  Canadian 
antique  furniture.  For  teachers 
or  University  associates,  adults 
only.  $800  per  month.  Tel: 
evenings  (416)  487-2201  or 
(416)  349-2211. 

3 bedroom  luxury  town- 
house  condominium  at  Leslie 
& Sheppard  in  North  York. 
Close  to  shopping,  transporta- 
tion, schools  and  hospital. 
Supervised  pool.  2 fireplaces, 
garage,  1-1/2  baths.  Den 
opens  to  small  shaded  garden. 
Available  furnished  August 
1985  for  up  to  two  years.  About 
$1,100  month  plus  hydro.  Call 
James  Macey  494-1058. 

4 bedroom  flat  — College/ 
Dufferin  avail,  from  May  30. 
Furnished,  suit  1-4  people. 
$225.00  per  person  per  month. 
Good  for  summer  school. 
533-4527. 

Fabulous  Bennington 
Heights  home,  July  to  July 
86.  10  minutes  from  University. 
Bright,  renovated,  well- 
furnished,  fully-equipped.  3 
bedrooms,  2 washrooms, 
study,  familyroom  with  walkout. 
Quiet  cul-de-sac  near  schools, 
transportation,  shops,  parks. 
Pleasant  secluded  garden.  No 


pets.  References.  423-1102 
(evenings). 

Furnished  house,  3 

bedrooms,  2 baths,  finished 
basement,  garden,  deck, 
piano.  Close  to  shopping,  sub- 
way, schools.  Ideal  for  family. 
Sept. -June.  $1100.  Call 
486-8608. 

Beaches,  quiet  home,  3 

bedrooms  & study,  5 ap- 
pliances, private  driveway, 
garden,  piano,  for  one  year 
from  1 Sept.,  references 
please,  $1500  monthly: 
694-1974. 

Summer  sublet.  Sunny  1 
bedroom.  June  24  — Sept.  1 . 
Fully  furnished  — well  kept, 
colour  T V.  — stereo  — close  to 
subway,  laundry,  parking 
available.  No  children,  no  pets 
(building  rules).  $650  for  the 
summer.  654-2769  days. 

3 bedroom  house,  1 bath, 
fireplace,  new  kitchen,  newly 
decorated.  Avenue  Rd./401 
area.  Single  professional  family 
preferred.  Rent  $850/month. 
Timing  August  1985-June 
1986.  Please  call  home 
633-1 174  after  6 p.m. 

Furnished  Townhouse  Sept 
1985  — Sept.  1S?86.  Situated  in 
a quiet  elegant  square  in 
downtown  Toronto.  Within 
walking  distance  of  the  Univer- 
sity, hospitals  and  financial  in- 
stitutions. Designer  built  and 
furnished  by  an  art  collector. 
Two  thousand  square  feet,  3 
bedrooms,  3 bathrooms;  living 
and  dining  room,  fireplace, 
kitchen,  5 appliances,  breakfast 
room.  Central  air-conditioning, 
large  patio,  fully  landscaped  in 
the  English  manner.  House- 
keeper twice  weekly.  $2700 
per  month.  593-6493. 

Furnished  House.  Sabbatical 
rental  Sept.  1st,  85/86.  Eglin- 
ton/Avenue  Road.  Three 
bedrooms,  studio,  two 
bathrooms,  fireplace,  skylights, 
garage,  washer/dryer. . 
Shopping,  schools,  TTC 
minutes  away.  $1,200  per 
month  plus  utilities.  489-5415 
Dr.  or  Mrs.  Szablowski. 

For  rent  September  1985- 
May  1986  completely  fur- 
nished, air-conditioned,  3 
bedroom  house.  Private  drive 
and  garden.  Near  shopping.  20 
min.  drive  U of  T.  Don  Mills 
(Toronto)  444-4284,  refer- 
ences. $800/mo  + utilities. 

Toronto  house  to  rent  July 
and  August.  Steps  to 
Lawrence  subway,  fully  fur- 
nished, new  3 bedroom  house. 
Recreation  room,  2 baths,  5 ap- 
pliances, central  air  and 
vacuum,  yard.  $1,000  per 
month  all  inclusive.  481-2423. 


House  for  rent.  July  2 to 
August  15.  Family  or  couple 
preferred.  Three  bedroom,  fully 
furnished.  North  central  loca- 
tion on  subway  line,  near  401 . 
40  minutes  U of  T.  $1000  plus 
utilities.  489-2002. 

Scarborough  Towncentre. 

Det.  comfortably  furnished  4 
bdrm.  house  — 3 baths  — 
large  well  appointed  kitchen, 
living  & dining  rm.  Main  floor 
family  & fireplace.  Double 
garage.  Available  one  year 
from  Aug.  1 . 921  -091 9. 

Available  July  1.  Seeking 
quiet  person  or  couple  for  1 
bedroom  unfurnished  duplex 
apartment.  Queen/Pape,  1/2 
hour  U of  T.  No  pets.  $600/ 
month,  utilities  included.  First 
and  last  necessary.  Phone 
461-9362  mid-mornings. 

One  bedroom  apartment 
Sept. -Dec.  Tastefully  furnished 
apartment.  Condominium 
building  in  Forest  Hill  Village.  15 
minutes  by  subway  to  U of  T. 
Prefer  non-smoker.  $550/ 
month  negotiable.  Call 
484-9549  evenings/weekends. 

Furnished  Apartment.  Yonge 
& Davisville.  Penthouse  apart- 
ment, 2 bedroom  (bedroom  & 
den);  furnished;  sauna  & pool; 
suit  reliable  person  who  will 
take  care  of  fine  furniture.  $670 
per  month;  591-1697  daytime. 

Furnished,  large,  one- 
bedroom  apartment  in  quiet, 
well-maintained  building.  Short 
walk  to  University.  Available 
mid-Nov.  ‘85-  Sept.  '86. 
$450/month.  Ideal  for  visiting 
faculty.  Call  961-1021  between 
5 — 6:30  p.m. 

Shared  or  exclusive  rental. 

July-August.  Renovated, 
historic,  3-storey  townhouse, 
walking  distance  of  campus. 
$200/week  (minimum  6 weeks) 
plus  utilities  or'$1 ,400  for  both 
months.  Or  I will  negotiate 
sharing  with  1 or  2 other 
persons.  967-0430  or  leave 
message  at  923-6641,  ext. 
2439. 


Accommodation 

Rentals  Required 

Wanted  — furnished  house 
or  apartment  for  six  months. 
July  - December,  1985.  Visiting 
professor  and  family  (2  child- 
ren). City  location  preferred. 
Call  collect  (315)  446-4310.  Dr. 
J.  Mercer,  403  Hamilton  Pkwy., 
Syracuse,  N.Y.  13214. 

Young  responsible  married 
couple  looking  for  accom- 
modation starting  .August  or 
September  in  U of  T area. 
House  or  apartment.  Will 
housesit.  Max.  $500/month. 
Excellent  references  available. 
Please  call  Jennifer  after  9 p.m. 
M-F  at  653-2303. 


Fall  term  leave?  Mine  comes 
in  spring,  so  I need-somewhere 
to  live  Sept.  — Christmas. 
Single,  quiet,  non-smoker,  50, 
will  care  for  pets  or  plants.  Prof. 
Eddie,  978-4963  or  978-4615 
(leave  message);  828-5404 
(Erindale). 

Wanted  — Furnished  house 
or  apartment  for  four  months. 
September-December  1985. 
Visiting  professor  and  family  (2 
children).  Convenient  Etienne 
Brule  School  (York  Mills  Rd.). 
Call  collect  (418)  656-3913  or 
651-4565.  Roland  Ouellet,  220 
FSE,  Laval  University,  Quebec 
G1K  7P4. 

Professional  couple  seeks  1 
to  2 yr.  house  sitting.  Central 
preferred.  Arrangements 
negotiable.  References  avail- 
able. Please  call  R.S.  Stratton. 
Bus.  751-6522  — Res. 

961-0621. 

Responsible  professional 
couple  with  family  moving  to 
Toronto  for  2 year  medical 
research  appointment  wishes 
to  rent  3/4  bedroom  furnished 
home  beginning  July/August 
1985.  Prefer  High  Park  area. 
Call  collect  after  6 p.m.  (519) 
472-5820.  London,  Ont. 

University  of  Manitoba  fac- 
ulty member  on  sabbatical  re- 
quires a furnished  (preferred)  3 
bedroom  home,  townhouse  or 
duplex  for  a family  of  four  with 
dog.  Children  are  pre-teens. 
Required  August  for  12 
months.  Proximity  to  subway 
or  public  transportation  pre- 
ferred. Call  Dave  Curtis 
(204)  284-5971  after  5:00  p.m. 
or  write  c/o  474  University 
Centre,  University  of  Manitoba, 
R3T  2N2. 

Responsible  professor  and 
family  (.spouse  and  two 
children)  wish  to  sublet  two- 
bedroom  accommodation 
June  22  to  August  31,  1985. 
Preferably  near  St.  George 
campus.  Contact:  Professor 
Jan  Ziolkowski,  Department  of 
The  Classics,  401  Boylston 
Hall,  Harvard  U.,  Cambridge, 
MA.  02138  USA.  Tel.  (617) 
498-7848. 

Visiting  Dutch  professor, 

wife,  three  children  require 
house  from  August  1 5,  1 985  — 
1 July  1986.  Close  to  St. 
George  campus  preferred. 
Contact  Roger  Reynolds. 
926-1300  x 3235  or  769-4040. 

Looking  for  a new  tenant?  A 

reliable  grad  student  seeks 
permanent  accommodation 
available  between  mid  June- 
July.  A bright,  self-contained 
place  located  a reasonable 
walking  distance  to  main 
campus  is  desired.  Glenn 
978-8611. 

Accommodation 

Out-of-town 

Bruce  Peninsula,  lakefront, 
three  bedroom  cottage,  knotty 
pine  interior,  fireplace,  hot 
water,  $210  per  week, 
978-4676  days,  233-6435 
evenings. 

Fully-furnished  3-bedroom 
house  available,  Manchester, 
(England)  from  Oct.  1 , 1 985  — 
Sept.  30,  1986.  Ideal  for  sab- 
batical. In  Chadderton,  8 miles 
from  University  J.  Sodek 
978-8728.  9-5  (week  days). 

Beautiful  three  bedroom 
cottage  located  on  Sauble 
River,  near  beach.  All  conve- 
niences. Available  June  15- 
July  6.  $250/wk.  598-1190 
evenings.- 

Accommodation 

Exchange 

Ottawa/Toronto  Home 
Swap.  Carleton  professor  and 
family  seek  furnished  house 


(3-4  bedrooms)  near  Carleton 
for  academic  year  1985/86.  Will 
assume  expenses  on  reciprocal 
basis.  Our  house  is  in  central, 
residential  Toronto  (Christie  and 
St.  Clair)  near  all  services,,  ex- 
cellent park,  transit.  Older, 
semi-detached,  8 rooms  plus 
finished  basement,  2 baths. 
Lease  arrangement  negotiable. 
$950/month  plus  utilities. 
Please  call  Dr.  Jorgensen  (416) 
653-2405  evenings,  978-8678 
days  or  Dave  Baker  482-8255 
days. 


Accommodation 

Houses  & properties  for  sale 

67  Acres  of  unlimited  view 

featuring  3 bedroom  log  house 
with  full  basement.  Bush  & 
creek.  Fireplace.  New  well. 
Close  to  skiing.  Must  be  seen  to 
be  appreciated.  Call  or  write: 
Cornfield  Ltd.  Real  Estate 
Broker,  Box  301 , Thornbury, 
Ont.  N0H2P0.  (519)  599-2136. 

For  sale:  Cottage  on  9.7  acres 
on  Georgian  Bay  island.  Cedar 
lined,  double  windows, 
fireplace,  airtight  stove,  modern 
kitchen  & bathroom  and  ap- 
pliances, cabins.  (416) 
691-2148. 

Secretarial 

Typing  of  books,  theses, 
term  papers.  Fifteen  years' 
academic,  legal  and  business 
experience.  Highest  quality 
work.  IBM  Correcting  Selectric 
III.  $1.35  each  double-spaced 
text  page.  Pam,  925-4967.  St. 
George  Street,  north  of  Bloor. 

Word  processing  services  — 

manuscripts,  theses,  resumes, 
reports,  etc.  Efficient, 
reasonable  and  fast.  Call  The 
Office  Works  531-8782. 

Professional  Word  Process- 
ing (“camera  ready”  copy), 

photocopying,  transcription. 
Specializing  in  theses,  scientific 
reports,  multiple-repetitive 
letters  and  persuasive  resumes. 
Sterling  University  References. 
On  campus  — 81  Harbcrd  St. 
at  Spadina.  968-6327. 

BUSY  FINGERS  Secretarial 
Services  — We  offer  fast  and 
accurate  typing  of  essays, 
theses,  academic  papers,  etc. 
Satisfaction  guaranteed. 
,1050-A  Bloor  St.  W.,  Toronto, 
532-5101. 

AFT  Word  Processing.  To 

day’s  Secretarial  Service”.  Pro- 
fessional, fast,  accurate  and 
reasonable  rates.  For  all  your 
repetitive  chores  and  typing 
needs,  specializing  in  letters, 
reports,  manuscripts,  theses, 
essays,  books,  etc.,  call  now  at 
924-5287. 

Word  Processing  Typing. 

Theses,  Resumes,  Manu- 
scripts, Reports,  Letters, 
Labels,  Envelopes.  We  provide 
final  copy  on  plain  bond  for 
photocopying  or  on  your  letter- 
head. Call  the  Word  Processing 
Professionals  593-6250. 
WORDWRAP  Inc.,  Ill 
Elizabeth  Street.  (Downtown). 

Word  processing  services  — 
IBM  compatible.  Manuscripts, 
theses,  resumes,  reports,  etc. 
Efficient,  reasonable  and  fast. 
Marilyn  731-1030. 

Need  a professional  job 
done?  The  WORD  PROCESS- 
ING CENTRE  located  in  the 
Medical  Sciences  Building  pro- 
vides top  quality,  professional 
work.  We  specialize  in  theses, 
multiple  letters,  resumes, 
manuscripts, . tape  transcrip- 
tions, labels,  list  processing. 
M.S.B.,  Room  3247,  978-5021 


You  are  cordially  invited  to 

Universities  and  Colleges 
Credit  Union 

7985  Annual  General  Meeting 
and  Dinner  (Free) 

At  Jorgenson  Hall,  L-72 

Ryerson  Polytechnical  Institute 
350  Victoria  Street,  Toronto 

6:00  P.M.  Wednesday,  June  19th,  1985 

RSVP 

Inform  your  branch  of  your  plans  to  attend.  This  information  is 
essential  in  order  to  properly  plan  for  the  dinner. 

Main  Branch  978-5505  Ryerson  Branch  979-5130 

York  Branch  667-3239  Humber  Branch  675-3111 

Ext.  4580 


Word  Processing.  $10  hour 
$10  minimum  plus  $1 .50/page 
for  resumes.  Experienced 
English  grad.  Spelling/gram- 
mar corrections  incl. ; French 
symbols  avail.  You  pick 
up/drop  off  downtown  or  west 
end.  Call  Jessica  863-0177 
days,  533-0536  evngs. 

PRO  TYPING  • Olympia  Elec- 
tronic • Rush  jobs  • 762-2395. 


Miscellaneous 

Passport  photos  now  on 

campus.  B/W  Polaroid,  2 for 
$6.50  (incl.  tax,  cash  or  internal 
code  only).  Wednesdays  10-2. 
Inst.  Media  Services,  Rm  021 , 
Best  Inst.  112  College  St. 
978-8919. 

Your  Own  Credit  Union.  If 

you  are  employed  by  the 
U of  T you  can  join  the  Univer- 
sities and  Colleges  Credit 
Union  (Unicoll).  For  further  in- 
formation call  978-5505  and 
ask  for  the  member  services 
department. 

Backpack  Canada  & United 
States.  Adventuresome 
backpacking  treks  in  the  Cana- 
dian Rockies,  The  Grand  Can- 
yon in  Arizona,  the  Grand 
Tetons  in  Wyoming,  San  Juan- 
National  Forest  in  Colorado,  the 
Great  Smokies  in  Georgia,  the 
Florida  Trail,  the  White  Moun- 
tains of  New  Hampshire,  etc. 
Also,  base  camp  hiking  trips. 
Adult,  co-ed,  7 to  10  days.  We 
have  a great  time!  Request 
brochure.  WILLARD'S  ADVEN- 
TURE EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada, 
L4M  4S9. 

“Shed  pounds  before  you 
shed  clothes”.  Lose  weight 
this  summer.  Herbal  weight- 
loss  program  that  allows  you  to 
lose  weight  quickly  — safely  — 
naturally.  100  percent  satisfac- 
tion guaranteed.  To  get  started, 
call  598-1766. 

Hyperion  computer  wanted. 

Rent  or  buy,  if  the  price  is  right. 
Prof.  Eddie,  St.  George 
numbers:  978-4963  or 

978-4615  (leave  message); 
Erindale,  828-5404;  home: 
826-0630. 

Trillium  Translating  Ser- 
vices. For  professional  French 
translations  at  reasonable  rates, 
call  842-1594  or  271-5944. 

Search  and  research  service 

access  to  British  libraries, 
museums,  official  and  private 
archives  for  the  overseas 
researcher.  Write:  M.  Lubowski. 
BCM  Box  1555,  London 
WC1N  3XX,  England. 

’84  BMW  318i,  1-1/2  year  war- 
ranty, air  conditioning,  limited 
slip  diff . , light  alloy  wheels,  sun 
roof,  stereo  AM/FM  cassette, 
best  offer,  463-7022. 

Professionals  Only  Singles' 
Registry  and  Introduction 
Agency  for  University 
Graduates  aged  25  to  45. 
(Proof  required.)  Established 
1982;  over  1501  registered. 
Registry  parties:  sailing,  theatre, 
wine-tastings,  guest  speakers, 
dances,  etcetera.  927-8289 
noon  to  6. 

Hyperion  computer  for  sale. 

Software  includes  Lotus  1-2-3, 
word  processor,  data  base 
management,  communications 
(by  phoneline),  programmer 
and  user  guide,  carrying  case. 
Used  only  twice  — works  fine 
— selling  to  buy  CP/M  system 
compatible  with  office.  Make 
me  an  offer.  Janet  Dunbrack 
978-6974. 
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